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MEMORANDUM OF UNDERSTANDING

Between

Sane Guruji Vidhya Mandir Primary Corporation School No. 7, Mainde
Square, Sankat Mochan Road, Yavatmal

And
Mahatma Jyotiba Fule College of Social Work, Yavatmal

This memorandum of understanding (herein after referred to as
MoU) is entered into on 15 January 2019 between the Mahatma Jyotiba Fule College of Social
Work, Raj ratan Nagar, Yavatmal and Sane Guruji Vidhya Mandir Primary Corporation School

No. 7, Yavatmal.

Objectives:

The objective of this document is to articulate the collaborative
understanding between the Mahatma Jyotiba Fule College of Social Work and Sane Guruji
Vidhya Mandir Primary Corporation School No. 7, Yavatmal. The school is committed to
enhancing knowledge, skills and attitude among the students through Visually practical and
field-based learning exposure to partnering different NGO and Schools/institutions.




About the School Sane Guruji Vidhya Mandir Primary Corporation School No.7, BsLoR
Square, Sankat Mochan Road, Yavatmal

The Sane Guruji Vidhya Mandir Primary Corporation School
No. 7, Yavatmal, School is having the good level of infrastructurc. with the properly
constructed Building, also have the well-equipped water and sensitization facility and School
having the playground with the lot of space. School is providing education starting from
nursery to Primary education. School is having highly qualified staff also care taker staff is
there. School provides education to the weaker sections and marginalised students of residing

places near the urban areas.

The school facilitates numerous related activities including

vocational guidelines and it conducts various activity on various current issues poster personal

one of the first colleges of social work in the district of Yavatmal. Inspired by the ideals of
Mahatma Phule and Babasaheb Ambedkar, the college was established as religious minority
(Buddhist) educational institution in August 1993 by the Subedar Ramji Ambedkar Educational
Society which was founded by Honourable “Dinesh Baliram Sawai” a frontline leader of Dalit
and Buddhist movement, a prominent Ambedkarite and an educationalist. Mahatma Jyotiba
Fule College of Social Work provides professional social work education through imparting
three-years Bachelors in Social Work (BSW), two-years Masters in Social Work (MSW) and
Ph.D. in Social Work programs. It has specialized salient features and objectives to provide
opportunities to the students of social work from all strata of the society including tribals, DNT,
PVTG communities. Mahatma Jyotiba Fule College of Social Work due to its inspiring
academic environment, competent faculty and high moral vision has benefited thousands of
students since its inception by imparting them education in the sphere of social work and
provided them an opportunity to not only better their careers but also contribute to the benefit

of the larger society.



Article I: Principle of Cooperation:

I Facilitate a one week, on the job training for students on social work skills, competence
to help them to perform their role and job well.

2. Provide ongoing support and mentoring to students.

3. To promote association among experts and personnel of both the institutions.

4. To provide opportunities for the experts and eligible persons at both the institutes to
conduct and attend relevant seminars, workshops, lectures and trainings for their
experts and staff after completing the due formalities.

5. To promote exchange of thoughts by brain-storming sessions/seminars/workshops/
conferences and meetings.

6. To support exchange of academic, research and training material.

“ncourage and support students undertaking Social Work Practicum through regular
llow up experience sharing.
articipate in periodic meetings with Staff to share updates, progress and address

emerging issues.

Article II: Areas of Cooperation

Additional skills

Understanding about the Intellectual capacity

o ®

Learning sportily

o g

Students Counselling, Parent counselling
Personality development
Behaviour change communication

Social gatherings, awareness regarding social issues.

=@ om0

Research & Development Initiatives.

Seminars / Conferences / Workshops can be organized jointly

j-  Other areas of new initiatives as and when it deemed essential by both parties



Article I11: Duration and Termination of the MoU

This MoU shall become effective as on the date of signatures
by the Authorities of Sane Guruji Vidhya Mandir Primary Corporation School No. 7, Yavatmal
and MJFCSW, Yavatmal.

l. This MoU is valid from the Date of execution by the Partics and shall remain in effect for
two years, and thereafler may be renewed, based upon mutual agreement.

2. This MoU may be amended at any time by written mutual consent.

3. This MoU may be terminated by either party by giving written notice of their intention to
terminate MoU not less than three/six months prior to the desired termination date.
However, both parties agree that all continuing obligations towards, staff, or other entities
are met in full, subsequent to the notice of termination.

4. The termination of MOU shall not affect the rights or obligations of either party regarding
any binding offer or firm obligation, especially towards usage of sensitive data approved
and agreed to by either party prior to the termination date.

5. In the event of any dispute/s arising between the parties hereto, it shall be endeavour of

- both the parties to first make an attempt to resolve the dispute amicably by mutual

Mxcussion and deliberation, failing which the dispute shall be referred to Arbitration. The

be English. The Award of the Tribunal shall be final and binding on the parties.

6. Both the parties should have taken care supervision of the students regarding attendance,
task planning, execution of the task, Individual conferences, group conferences and

submission of the records. if students are irregular both parties should have taken the

decision about field work.

Tenure of the MoU
This MoU Will be valid for Five year i.e., 15 January 2019- 14 January 2024



Article IV: Miscellaneous

If any provision of this Memorandum is held by any court or other competent authority to
be l.llegal, void or unenforceable in whole or in part, this Memorandum shall continue to be
valid as to the other provisions therefore and the remainder of the affected provision.

12

Nothing in this MoU constitutes or to be construed a party as the partner, agent employee
2 or representative of the other party. A party must not act independently of the other Party

and does not have the right or power to commit the other Party on any matter or incur any
obligation on behalf of or pledge the credit of the other Party without the prior written
approval of the other Party.
3.0 parties agree to comply with all laws applicable within the jurisdiction of the
' atories below.
IN WITNESS whereof the parties hereto have executed this MoU of caused it to be
executed in their names and on their behalf by their duly authorized representatives on the
date set forth.
Date: (§|ot|2219
= Venue: }‘M#J'mal
| L
Mr. P able Dr. Sunil Washimkar
7.9.3 B Aoyt oy Principal
Sane Gurujig/igifspangir Primary Mahatma Jyotiba Fule College
Corporation School No. 7, Yavatmal of Social Work, Yavatmal
Principal
Mahatma Jyotiba Fule
Cellege of Social Werk

Yavatn
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MEMORANDUM OF UNDERSTANDING
Between

Disha Counseling & Testing Center, Vasantrao Naike Government
Hospital, Yavatmal

And
Mahatma Jyotiba Fule College of Social Work, Yavatmal

This memorandum of understandin g (herein after referred to as
MoU) is entered into on 18 Jan 2019 between the Mahatma Jyotiba Fule College of Social

Work, Raj ratan Nagar, Yavatmal and Disha Counseling & Testing Center, Vasantrao Najke
Government Hospital, Yavatmal

Objectives:

| The objective of this document is to articulate the collaborative
understanding between the Mahatma Jyotiba Fule College of Social Work and Disha
Counseling & Testing Center, Vasantrao Naike Government Hospital, Yavatmal The

college ig committed to enhancing knowledge ckille and attitude amona the studentc

i B "‘-*--—-‘-b -t S 5
through practical and field-based learning exposure to partnering different NGOs/
Industries and institutions.



Disha Counselling & Testing Center, Vasantrao Naike Government
Hospital, Yavatmal

Disha Counseling & Testing Center is situated in Vasantrao
Naike Government Hospital, Yavatmal an ICTC is place where a person is counselled and
tested for HIV of his own free will or as advised by a medical provider. The main functions of
ICTC are: conducting HIV diagnostic tests. Providing basic information, the modes of HIV

transmission and promoting behavioural change to reduce vulnerability.

About the Mahatma Jyotiba Fule College of Social Work, Yavatmal

The Mahatma Jyotiba Fule College of Social Work has 26

establishment in the year 2019 a prestigious Social Work College, affiliated to Sant

: ¢ Baba Amravati University, is one of the first colleges of social work in the district of
. Yavatmal. Inspired by the ideals of Mahatma Phule and Babasaheb Ambedkar, the college was
established as religious minority (Buddhist) educational institution in August 1993 by the
Subedar Ramji Ambedkar Educational Society which was founded by Honourable “Dinesh
Baliram Sawai” a frontline leader of Dalit and Buddhist movement, a prominent Ambedkarite
and an educationalist. Mahatma Jyotiba Fule College of Social Work provides professional
social work education through imparting three-years Bachelors in Social Work (BSW), two-
years Masters in Social Work (MSW) and Ph.D. in Social Work programs. It has specialized
salient features and objectives to provide opportunitics to the students of social work from all
strata of the society including tribals, DNT, PVTG communities. Mahatma Jyotiba Fule
College of Social Work due to its inspiring academic environment, competent faculty and high
moral vision has benefited thousands of students since its inception by imparting them
education in the sphere of social work and provided them an opportunity to not only better their

careers but also contribute to the benefit of the larger society.



Article I: Principle of Cooperation:

1.

e AD oR

Facilitate a ope week, on the job training for students on social work skills, competence
to help them to perform their role and Job well.

Provide ongoing support and mentoring to students undertaking the internship in
relation to the marginalized communitics,

To promote association among experts and personnel of both the institutions.
To provide opportunities for the experts and eligible persons at both the institutes to

conduct and attend relevant seminars, workshops, lectures and trainings for their
€xperts and statf after completing the due formalities.

To promote exchange of thoughts by brain-storming sessions/seminars/workshops/

conferences and meetings.

To support exchange of academic, research and training material.

Encourage and support students undertaking Social Work Practicum through regular
follow up experience sharing.

Participate in periodic meetings with Staff to share updates, progress and address

Strengthening of ties between Youth awareness on HIV
To Organise HIV/AIDS Testing Camp.

Research & Development Initiatives.

Exchange of Publications and Information

Seminars / Conferences / Workshops can be o
Other areas of new

/AIDS in both institutions.

rganized jointly
initiatives as and when it deemed essential by both parties.



Article 1I1: Duration and Termination of the MoU

This Mol shall become effective as on the date of signatures by the Authorities of Disha

Counseling & Testing Center and MIJFCSW, Yavatmal.

This MoU is valid from the Date of cxecution by the Partics and shall remain in cffect for
two years, and thereafter may be renewed, based upon mutual agreement.

This MoU may be amended at any time by written mutual consent.

!‘\J

This MoU may be terminated by cither party by giving written notice of their intention to
terminate MoU not less than three/six months prior to the desired termination date.
However, both parties agree that all continuing obligations towards, staff, or other entities
are met in full, subsequent to the notice of termination.

The termination of MOU shall not affect the rights or obligations of cither party regarding
any binding oiier or firm obligation, especiaily towards usage of sensitive data approved
and agreed to by either party prior to the termination date.

In the event of any dispute/s arising between the parties hereto, it shall be endeavour of
both the parties to first make an attempt to resolve the dispute amicably by mutual
discussion and deliberation, failing which the dispute shall be referred to Arbitration. The
Arbitration shall be conducted as per the provisions of Arbitration and Conciliation Act

1996. The Arbitral Tribunal shall consist of a sole arbitrator, to be appointed mutually by

the parties. The venue of arbitration shaii be Pune. The ianguage of arbitration shaii
b lish. The Award of the Tribunal shall be final and binding on the parties.

6. E;ts e parties should have taken care supervision of the students regarding attendance,
planning, execution of the task, Individual conferences, group conferences and

submission of the records. if students are irregular both parties should have taken the
decision about field work.

Tenure of the MoU

This MoU Will be valid for Five year i.e., 18 January 2019 - January 2024



Article 1V: Miscellaneous

Ifany provision of this Memorandum is held by any court or other competent authority to
be illegal, void or unenfo

recable in whole or in part, this Memorandum shall continuc to be
wnlid an tha i
LRy

o LI S
o bty ety - - dam el e notad o ViIsion.
LU W WO ue Ot PiCVisions tl‘ cigre a:.d thc Temaingor HCCou pivvia

2. Nothing in this MoU constitutes or to be construed a party as the partner, agent employee
or representative of the other party. A party must not act independently of the other Party
and does not have ihe rigii or power 10 commit the other Party on any matter or incur. any
obligation on behalf of or pledge the credit of the other Party without the prior written
approval of the other Party.

&

The parties agree to comply with all laws applicable within the jurisdiction of the
signatories below.

IN WITNESS whereof the parties hereto have executed this MoU of caused it to be

executed in their names and on their behalf by their duly authorized representatives on the
date set forth.

Date: 18|01 | 20l9

Venue: Yﬂ \fa{ma[

Co-Ordinator

; e
. Disha Counseiing & Testing PrinCipai
‘ Center, Vasantrao Naike

Mahatma Jyotiba Fyle College
Govern ¢ u ital, Yavatmal of Social Work, Yavatmal
m o ‘F" — étﬂi'»} .
. m;.n {:?_rhmmm Mahatma Jyotiba Fule
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MEMORANDUM OF UNDERSTANDING
Between
Mauli Multispeciality Hospital, Arni Road, Yavatmal
And

Mahatma Jyotiba Fule College of Social Work, Yavatmal

This memorandum of understanding (herein after referred to as

MoU) is entered into on 21 Jan 2019 between the Mahatma Jyotiba Fule College of Social
Work, Raj ratan Nagar, Yavatmal and Mauli Multispeciality Hospital, Ami Road, Yavatmal

Objectives:

The objective of this document is to artic
understanding between the Mahatma

Multispeciality Hospital, Ami
knowledge, skills and attitud
learning exposure to partnerin

ulate the collaborative
Jyotiba Fule College of Social Work and Mauli

Road, Yavatmal. The college is committed to enhancing

¢ among the students through practical and field-based
g different NGOs/ Industries and Institutions,



r"(

About the Mauli Multispecialty Hospital, Arni Road, Yavatmal

Mauli Multispeciality Hospital is one of the best hospitals
located in Yavatmal, they have a team of expert doctors that take care of patients’ health
properly Mauli Multispeciality Hospital provides services and facilities for obstetrics &
gynecology, advance Dental care, treatment for oral diseases, and ENT, pediatrics, Ayurved &
panchkarma therapy, they maintain all the hygiene and proper sanitation to keep the hospital

clean. The staff behaviour is very good with proper knowledge.

About the Mahatma Jyotiba Fule College of Social Work, Yavatmal

~ The Mahatma Jyotiba Fule College of Social Work has 26 years of

ent in the year 2019 a prestigious Social Work College, affiliated to Sant Gadge Baba
vati University, is one of the first colleges of social work in the district of Yavatmal.
Inspired by the ideals of Mahatma Phule and Babasaheb Ambedkar, the college was established
as religious minority (Buddhist) educational institution in August 1993 by the Subedar Ramyji
Ambedkar Educational Society which was founded by Honourable “Dinesh Baliram Sawai” a
frontline leader of Dalit and Buddhist movement, a prominent Ambedkarite and an
educationalist. Mahatma Jyotiba Fule College of Social Work provides professional social
work education through imparting three-years Bachelors in Social Work (BSW), two-years
Masters in Social Work (MSW) and Ph.D. in Social Work programs. It has specialized salient
features and objectives to provide opportunities to the students of social work from all strata of
the society including tribals, DNT, PVTG communities. Mahatma Jyotiba Fule College of
Social Work due to its inspiring academic environment, competent faculty and high moral
vision has benefited thousands of students since its inception by imparting them education in
the sphere of social work and provided them an opportunity to not only better their careers but

also contribute to the benefit of the larger society.



'

Article I: Principle of Cooperation:

I8

(s

Facilitate a one week, on the job training for students on medical social work skills,
competence to help them to perform their role and job well.
Provide ongoing support and mentoring to students undertaking the internship in

relation to the marginalized communities.

To promote association among experts and personnel of both the institutions.

To provide opportunities for the experts and eligible persons at both the institutes to
conduct and attend relevant seminars, workshops, lectures and trainings for their
experts and staff after completing the due formalities.

To promote exchange of thoughts by brain-storming sessions/seminars/workshops/
conferences and meetings.

To support exchange of academic, research and training material.

Encourage and support students undertaking Social Work Practicum through regular
follow up experience sharing.
Participate in periodic meetings with Staff to share updates, progress and address

merging issues.

ArticTe I1: Areas of Cooperation

Strengthening of ties between Youth awareness on Health issues in both institutions.
Organize the Health check-up camp

Research & Development Initiatives.

Seminars / Conferences / Workshops can be organized jointly

Other areas of new initiatives as and when it deemed essential by both parties.



ey

Article I11: Duration and Termination of the MoU

This MoU shall become effective as on
Multispeciality Hospital, Arni

1.

the date of signatures by the Authorities of Mauli
Road, Yavatmal and MJFCSW, Yavatmal.

This MoU is valid from the Date of execution by the Parties and shall remain in effect for

two years, and thereafter may be renewed, based upon mutual agreement.

This MoU may be amended at any time by written mutual consent.

This MoU may be terminated by either party by giving written notice of their intention to
terminate MoU not less than three/six months prior to the desired termination date.
However, both parties agree that all continuing obligations towards, staff, or other entities
are met in full, subsequent to the notice of termination.

The termination of MOU shall not affect the rights or obligations of either party regarding
any binding offer or firm obligation, especially towards usage of sensitive data approved

and agreed to by either party prior to the termination date.

- In the event of any dispute/s arising between the parties hereto, it shall be endeavour of

both the parties to first make an attempt to resolve the dispute amicably by mutual
discussion and deliberation, failing which the dispute shall be referred to Arbitration. The

bitration shall be conducted as per the provisions of Arbitration and Conciliation Act

The Arbitral Tribunal shall consist of a sole arbitrator, to be appointed mutually by
the parties. The venue of arbitration shall be Pune. The language of arbitration shall
nglish. The Award of the Tribunal shall be final and binding on the parties.

Both the parties should have taken care supervision of the students regarding attendance,
task planning, execution of the task, Individual conferences, group conferences and

submission of the records. if students are irregular both parties should have taken the

decision about field work.

Tenure of the MoU

This MoU Will be valid for Five year i.e., 21 January 2019 — 20 January 2024




Article I'V: Miscellaneous

If any provision of this Memora
be illegal, void or unenforceable
valid as to the other provisions

ity to
ndum is held by any court or other competent aulthca.nt gbe
in whole or in part, this Memorandum shall con.tl.nuc
i sion.
therefore and the remainder of the affected provisi

ent employee
Nothing in this MoU constitutes or to be construed a part‘y as the part]ner,fati e rpparty
or representative of the other party. A party must not act independently (:l harsi
and does not have the right or power to commit the other Party on any m

: ior written
obligation on behalf of or pledge the credit of the other Party without the prio
approval of the other Party.

i ithi jurisdiction of the
The parties agree to comply with all laws applicable within the jurisdiction
signatories below.

i it to be
IN WITNESS whereof the parties hereto have executed this MoU of caused i

s (- i iv the
i i thorized representatives on
Ae Con executed in their names and on their behalf by their duly au
e Calg™ty Y
3 Je date set forth.

Venue: Npyutinod

. ¥
Dr. Amruta D. Punse (Tupkar) As;:-il;z?;; frg:rﬁ EE;:;)ge
Eo : i Road
Mauli Multispecialty Hospital, Arni Road, Mahatma Jyotiba Fule College
Yavatmal of Social Work, ‘_favat}nal
DR. AIZRUTA 1. TUPKAR Principal (Officiating
S M e ST LT ELOEp., Mahatma Jyotiba Fule College
Ros. o, 2065/02/6348

@f Social Work, YAVATMAL



e 0 L < = 'n
S iy ] Rs.10)).
e b VIR e 1 A07-
w»—ﬂ-c—r,“ﬂ "’—ﬁ) (e > Rat0y. '10% e iz
ﬁﬁ:‘-‘ v ".“0{ A “'r\'% = |'| I 4? ; : ) 'i”rli
JoUF P 3 {--I..,II "I._v!;-‘” { Ifl'" / .'Iu |.4' 1A ,r(_)ﬂ
" e § y il i £35)
SRG D TATh '\-‘Q‘- gIND AN (N € ] y (T,
N G { o o7 ~TEN/RUPEES
<Y v Yz - b A . -TENRUPEES G: =
o, o (TENAUERREDD  REEEETLS Sl WA
b \df2. -4 = 1 WL s 2

- - P e :1,_
T i ghatmarair=s T
W10

I. y -.--ITI.' ) COUR rﬁﬂﬁ}
TSI

8 5 :
.' . | 1) i || l ,' i -!
E Eim ?ﬂrii _ TEI‘. nU””'“ . .\,..Lm‘v“m T?H'ql-’-?EJE-SA o

MEMORANDUM OF UNDERSTANDING
Between
Srushti Pri Adiwasi Ashram School, Yavatmal
And
Mahatma Jyotiba Fule College of Social Work, Yavatmal

This memorandum of understanding (herein after referred to as .
MoU) is entered into on 19 March 2019 between the Mahatma Jyotiba Fule College of Social
Work, Raj ratan Nagar, Yavatmal and Srushti Pri Adiwasi Ashram School, Yavatmal.

Objectives:

The objective of this document is to articulate the collaborative
understanding between, the Mahatma Jyotiba Fule College of Social Work and Srushti Pri
Adiwasi Ashram School. Yavatmal. The school is committed to enhancing knowledge. skills
and artitude among the students through Visuaily practicai and fieid-based iearning exposure

to partnering different NGO and Schools/institutions.



About the School Srushti Pri Adiwasi Ashram School, Yavatmal

The Srushti Pri Adiwasi Ashram School, Yavatmal, is having
the good level of infrastructure. with the properly constructed Building, also have the well-
equipped water and sensitization facility and School having the playground with the lot of
space. School is providing education starting from nursery to Primary education. School is
having highly qualified staff also care taker staff is there. School provides education to the

tribal community students of residing places near the urban areas.

The school facilitates numerous related activities including
vocational guidelines and it conducts various activity on various current issucs poster personal

growth.

About the Mahatma Jyotiba Fule College of Social Work, Yavatmal

The Mahatma Jyotiba Fule College of Social Work has 26
years of establishment in the year 2019 a prestigious Social Work College, affiliated to Sant
Gadge Baba Amravati University, is one of the first colleges of social work in the district of
Yavatmal. Inspired by the ideals of Mahatma Phule and Babasaheb Ambedkar, the college was
Jestablished as religious minority (Buddhist) educational institution in August 1993 by the
/ Subedar Ramji Ambedkar Educational Society which was founded by Honourable “Dinesh

Baliram Sawai” a frontline lcader of Dalit and Buddhist movement, a prominent Ambedkarite
and an educationalist. Mahatma Jyotiba Fule College of Social Work provides professional
social work education through imparting three-years Bachelors in Social Work (BSW), two-
years Masters in Social Work (MSW) and Ph.D. in Social Work programs. It has specialized
salient features and objectives to provide opportunities to the students of social work from all
strata of the society including tribals, DNT, PVTG communities. Mahatma Jyotiba Fule
College of Social Work duc to its inspiring academic environment, competent faculty and high
moral vision has benefited thousands of students since its inception by imparting them
education in the sphere of social work and provided them an opportunity to not only better their

careers but also contribute to the benefit of the larger society.



Article I: Principle of Cooperation:

L.

=

T oo

Facilitate a one week, on the job training for students on social work skills, competence
to help them to perform their role and job well.

Provide ongoing support and mentoring to students.

To promote association among experts and personnel of both the institutions.

To provide opportunities for the experts and cligible persons at both the institutes to
conduct and attend relevant seminars, workshops, lectures and trainings for their
experts and staff after completing the due formalities.

To promote exchange of thoughts by brain-storming sessions/seminars/workshops/
conferences and meetings.

To support exchange of academic, research and training material.

Encourage and support students undertaking Social Work Practicum through regular

follow up experience sharing.

Participate in periodic meetings with Staff to share updates, progress and address

emerging issucs.

Article II: Areas of Cooperation

Additional skills

Understanding about the Intellectual capacity

Learning sportily

Students Counselling, Parent counselling

Personality development

Behaviour change communication

Sociai gatherings, awareness regarding sociai issues.
Research & Development Initiatives.

Seminars / Conferences / Workshops can be organized jointly

Other arcas of new initiatives as and when it deemed essential by both partics.
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11l: Duration and Termination of the MoU

This MoU shall become effective as on the date of signatures

Authorities of Srushti Pri Adiwasi Ashram School, Yavatmal and MIFCSW, Yavatmal.

This MoU ig valid from the Date of execution by the Parties and shall remain in effect for
tWo years, and thereafter may be renewed, based upon mutual agreement.

This MoU may be amended at any time by written mutual consent.

This MoU may be terminated by cither party by giving written notice of their intention to
terminate MoU not less than three/six months prior to the desired termination date.
However, both parties agree that all continuing obligations towards, staff, or other entities
are met in full, subsequent to the notice of termination.

The termination of MOU shall not affect the rights or obligations of either party regarding
any binding offer or firm obligation, especially towards usage of sensitive data approved
and agreed to by either party prior to the termination date.

In the event of any dispute/s arising between the partics hereto, it shall be endeavour of
both the parties to first make an attempt to resolve the dispute amicably by mutual
discussion and deliberation, failing which the dispute shall be referred to Arbitration. The
Arbitration shall be conducted as per the provisions of Arbitration and Conciliation Act
1996. The Arbitral Tribunal shall consist of a sole arbitrator, to be appointed mutually by
both the parties. The venue of arbitration shall be Punc. The language of arbitration shall
be English. The Award of the Tribunal shall be final and binding on the parties.

Both the parties should have taken care supervision of the students regarding attendance,
task planning, execution of the task, Individual conferences, group conferences and
submission of the records. if students are irregular both parties should have taken the

decision about field work.

Tenure of the MoU
This MoU Will be valid for Six year i.e., 19 March 2021 - 18 March 2027



Article 1V: Miscellancous

If any provision of this Memorandum is held by any court or other competent authority to

be illegal, void or unenforceable in whole or in part, this Memorandum shall continue to be

valid as to the other provisions therefore and the remainder of the affected provision.

2. Nothing in this MoU constitutes or to be construed a party as the partner, agent employee

or representative of the other party. A party must not act independently of the other Party
and does not have the right or power to commit the other Party on any matter or incur any
obligation on behalf of or pledge the credit of the other Party without the prior written

approval of the other Party.

3. The parties agree to comply with all laws applicable within the jurisdiction of the

signatories below.

IN WITNESS whereof the parties hereto have executed this MoU of caused it to be

executed in their names and on their behalf by their duly authorized representatives on the

date set forth.

Date: |4]03/) 2019

Venue: 'y @,-szﬁ%/ﬁ

| y ”,

Head Mater Principal { Opgpiating)
Srushti Pri Adiwasi Ashram School, " Mrilatiia'd Folibe/Bae College
Yavatmal “ oF Sotidt Wt aVavatmal

of Social Waork REYL g’
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MEMORANDUM OF UNDERSTANDING
Between
Inner Wheel Rotary Club (district Code- 303), Yavatmal
And
Mahatma Jyotiba Fule College of Social Work, Yavatmal

This memorandum of understanding (herein after referred to as
MoU) is entered into on 04 Jan 2021 between the Mahatma Jyotiba Fule College of Social
Work, Raj ratan Nagar, Yavatmal and Inner Wheel Rotary Club (district Code- 303),
Yavatmal.

Objectives:

The objective of this document is to articulate the collaborative
understanding between the Mahatma Jyotiba Fule College of Social Work and Inner Wheel
Rotary Club (district Code- 303), Yavatmal. The college is committed to enhancing
knowledge, skills and attitude among the students through practical and ficld-based
learning exposure to partnering different NGO and institutions.



About the organization lnner Wheel Rotary Club (district Code- 303), Yavatmal.

Inner Wheel is the world’s one of the largest women'’s
Organization with its clubs scattered all over the world. It compriscs mainly of the womenfolk

of Rotarians. Inner Wheel is a non-sectarian and non-political organization. It is a recognized
Voluntary Non-Governmental Organization to help and serve the needy and underprivileged
sections of the society. The strength of Inner Wheel depends upon the way each individual
member serves her club. In recognition of its social service, it has got representation in the

United Nations and its specialized agencies like UNICEF and UNESCO.

About the Mahatma Jyotiba Fule College of Social Work, Yavatmal

The Mahatma Jyotiba Fule College of Social Work has 28 years
of establishment in the year 2021 a prestigious Social Work College, affiliated to Sant Gadge
Baba Amravati University, is one of the first colleges of social work in the district of Yavatmal.
Inspired by the ideals of Mahatma Phule and Babasaheb Ambedkar, the college was established
as religious minority (Buddhist) educational institution in August 1993 by the Subedar Ramji
Ambedkar Educational Society which was founded by Honourable “Dinesh Baliram Sawai” a
frontline leader of Dalit and Buddhist movement, a prominent Ambedkarite and an
educationalist. Mahatma Jyotiba Fule College of Social Work provides professional social
work education through imparting three-years Bachelors in Social Work (BSW), two-years
Masters in Social Work (MSW) and Ph.D. in Social Work programs. It has specialized salient
features and objectives to provide opportunities to the students of social work from all strata of
the society including tribals, DNT, PVTG communities. Mahatma Jyotiba Fule College of
Social Work due to its inspiring academic environment, competent faculty and high moral
vision has benefited thousands of students since its inception by imparting them education in
the sphere of social work and provided them an opportunity to not only better their careers but

also contribute to the benefit of the larger society.




Article 1: Principle of Cooperation:

1.
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acilitate a one week, on the job training for students on social work skills, competence
to help them to perform their role and job well.

Provide ongoing Support and mentoring to students undertaking the internship in
relation to the marginalized communities.

To promote association among experts and personnel of both the institutions.
To provide opportunities for the experts and cligible persons at both the institutes to
conduct and attend relevant seminars, workshops, lectures and trainings for their

experts and staff after completing the due formalities.

To promote exchange of thoughts by brain-storming sessions/seminars/workshops/
conferences and meetings.

To support exchange of academic, research and trainin g material.

Encourage and support students undertaking Social Work Practicum through regular
follow up experience sharing.

Participate in periodic meetings with Staff to share updates, progress and address

emerging issues.

Awareness on social issues

Students Field Visit / Exposer Visit / Internship

Student Placement for field work

Organization staff and Faculty Skill Development Programme
Research & Development Initiatives.

Exchange of Publications and Information

Seminars / Conferences / Workshops can be organized jointly

Other areas of new initiatives as and when it deemed essential by both parties.



Article
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L Duration and Termination of the MoU
This MoU shall become ¢

ffective as on the date of signatures by the Authoritics of Inner
Wheel Rotary Club

(district Code- 303), Yavatmal and MJFCSW, Yavatmal.
This MoU is valid from the Date

Wo years, and there

of exccution by the Partics and shall remain in cffect for
after may be rencwed, based upon mutual agreement,

L' his MoU may be amended
This MoU m

at any time by written mutual consent.

ay be terminated by either party by giving written notice of their intention to
lerminate MoU not less than three/six months prior to the desired termination date.
However, both parties agree that all continuing obligations towards, staff, or other entities
arc met in full, subscquent to the notice of termination.

The termination of MOU shall not affect the rights or obligations of either party regarding
any binding offer or firm obligation, especially towards usage of sensitive data approved
and agreed to by either party prior to the termination date.

In the event of any dispute/s arising between the parties hereto, it shall be endeavour of
both the parties to first make an attempt to resolve the dispute amicably by mutual
discussion and deliberation, failing which the dispute shall be referred to Arbitration. The
Arbitration shall be conducted as per the provisions of Arbitration and Conciliation Act
1996. The Arbitral Tribunal shall consist of a sole arbitrator, to be appointed mutually by
both the parties. The venue of arbitration shall be Pune. The language of arbitration shall
be English. The Award of the Tribunal shall be final and binding on the parties.

Both the parties should have taken care supervision of the students regarding attendance,
task planning, execution of the task, Individual conferences, group conferences and

submission of the records. if students are irregular both parties should have taken the

decision about field work.

Tenure of the MoU
This MoU Will be valid for One year i.c., 04 January 2021- 03 January 2022



Article TV: Miscellancous

lfa_ny provision of this Memorandum is held by any court or other competent authority to
be illegal, void or unenforceable in whole or in part, this Memorandum shall continuc to be
valid as to the other provisions therefore and the remainder of the affected provision.

2. Nothing in this MoU constitutes or to be construed a party as the partner, agent employce
or representative of the other party. A party must not act independently of the other Party
and docs not have the right or power to commit the other Party on any matter or incur any
obligation on behalf of or pledge the credit of the other Party without the prior written
approval of the other Party,

(e 3

The parties agree to comply with all laws applicable within the jurisdiction of the
signatories below.

IN WITNESS whereof the parties hereto have executed this MoU of caused it to be

executed in their names and on their behalf by their duly authorized representatives on the
date set forth.

Date: =4l1silz2e2)

Venue: Yavatmal

|
@ 5
Mrs. Aarti Mulékawar Dr. Sunil Washimkar
President Principal
Inner Wheel Rotary Club Mahatma Jyotiba Fule College
(District_%ide- 303), Yavatmal. of Social Work, Yavatmal
Inor Wheel on. 1. 2 owIS Mahatma Jyotiba Fute

| Club of Yavatmal College of Social Work
1.W.D. 303 Yavatn
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i Between
4 Parties

World Vision India, Yavatmal
Represented by
Mr.Manohar Upparapu
Manager Program
_ Vidarbha farmers Livelihood Project, Yavatmal
4 World Vision India.
Reg. Office:
§ No 16, V.0.C Main Road
Kodambakkam
3 Chennai-600024
(The First Party, hereinafter referred to as "WV India)

AND

- M.].E. College of Social Work, Yavatmal
i
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1.

Represented by
Principal

Mahatma Jyotiba Fule College of Sﬁcial Work

Rajratna nagar, Dhamangaon Road
Yavatmal-445001

(Herein referred to as, M.J.F. College of Social Work)

The Second P‘arty, hereinafter referred to as “M.J.F. College of Social Work”)
Both WV Infila and MJFCS shall be jointly referred to as Parties and individually
as Party which expression shall include their successors and legal assigns.

This document establishes the principles upon which World Vision India,
Yavatmal and Mahatma Jyotiba Fule College of Social Work Yavatmal, will co-
operate to pursue the agreed objectives of working with community for
sustainable development. Both organisations share the belief that working to
o*  create a positive and enduring change in the lives of children, families and

communities living in abject poverty and undue inequality. Irrespective of

: #g?f ' religion, caste, creed, race, ethnicity or gender.
&y a /
i‘-'.'fo"l =

This Memorandum of Understanding (MoU) describes:

¢ Introduction ~

Brief description about institutions

@

Description of the partnership
Values

Budget: Non-Financial

TOR

Resolution of disputes

® & @ o

®

Introduction
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Mahatma Jyotiba Fule College of Social W

ork, Yavatmal and World Vision India,
YavaErnal, Both the institutions are mu

. tually agreed on collaboration to work
w e
ith vulnerable and marginalised communities in the rural and tribal parts of

Yavatmal district. This collaboration commencing from 1%t January 2019 onwards

This first part describes the ov
responsibilities for both Wo
Social Work Yavatmal.

erall agreement and sets out roles and
rld Vision India and Mahatma Jyotiba Fule College of

2 Brief description about Institutions

2.1 World Vision India:

Whereas WV India is a charitable society registered under the Tamil Nadu Societies
Registration Act, 1975 working to create lasting change in the lives of children, families
and communities living in poverty and injustice. WORLD VISION serves all people
regardless of religion, caste, race, ethnicity or gender. WV India works across the
country to ensure the well-being of every child in the communities where it works
through long term community development interventions and immediate disaster relief
assistance.

WV India raises awareness about the issues affecting children, sensitization about our
need to tackle the causes of poverty and to create a movement that will bring about
change in the life of poor and vulnerable children in India. WV India engages with like-
minded organizations and institutions to promote such causes by way of various
activities like campaigns, events etc.

2.2 Mahatma Jyotiba Fule College of Social Work Yavatmal:

Mahatma Jyotiba Fule College of Social Work Yavatmal is an educational
institution established in 1993 under Subhedar Ramji Ambedkar Education
Society Wardha and affiliated to Sant Gadge Baba Amravati University
Amravati. The college imparts professional training in social work leading to

Batchelor of Social Work (B.S.W.) and Master of Social Work (M.S.W.) degrees.

3. Partnering understanding




iod of one calendar year for furthering the causes

throughout the country, details of which shall be
tually and shall form part of this agreement.

worked out mu

Pa:::z::;s:;gso;\;?tlileﬁto partner with each other every year in all such social

L atives onl)lr in Yavatma_l VFLPtarget area (location) and its

each oWher fos ; tlr-m'? that it is z'mt possible for the parties to associate with
€ minimum required events/activities/initiatives, when this

agreement shall be deemed to have terminated.

MJFCSW and its participating students/faculty taking part in the events shall bear their

own indivit?ual Costs towards participating in the event/activities of WV India and shall
be responsible for their own safety, security and life.

Parties agree that the following terms and conditions need to be strictly
adhered to ensure the smooth facilitation of this association as per the terms
of this agreement.

1. Initiate research Joint research and process document for empowered world

view and leading to joint publications.

2. Joint seminars/consultations/campaigns on current issues confronting the
most vulnerable children in Yavatmal district. )

3. Provide field work opportunities for students as a learning platform.

4. MJFCSW students development programs, exposure, training and internships
by WV India.

5. Capacity building of WV staff and volunteers on humanitarian industry by
MJFCSW.

6. MJFCSW to validate and standardize of WV India’s project models

7. Exchange resources and sharing knowledge with each other.

8. MOU is agreed from 1%t April 2019 onwards and, it is subjected to renewal

every 3 years.



9.Mraining and Capacity Buildin

g of WV staff on humanitarian industry by the
MJFEesw

4- L] [ "
Adherence to World Vision s Child Protection Standards, Behaviour Protocols
and Policy

MJFCSW.alnd its participating students/faculty agree to adhere to the
Wo'rld .VISIOH Child Protecton Standards, Behavior Protocols, and/or
Pthy. In respect of any interaction with children that MJFCSW or its
participating  students/faculty encounter during the tenure of the
agreement and failure to adhere to these child protection measures will be
regarded, as a breach of a material term of this Agreement and World
Vision shall have the right to immediately terminate this Agreement
without any liability resulting from such termination.

4. Values:
: éo?‘q. Both the organisations will consciously live the following values:
(N & y &

* The programme ensures inclusion of people vulnerable and marginalised
communities in the rural and tribal area equally without any
discrimination to caste, tribe, male, female, adults, youth and old age.

¢ The most disadvantaged groups and very poor people get top priority.
e Respect for people and their potentials.

* All the marginalised people have equal opportunities for full participation
and exercise their rights. .

* Being sensitive to the needs of disadvantage groups and responding in a
realistic manner.

e Open discussions about the issues and problems people face whilst
maintaining confidentiality.

* Involvement of the larger community and local resources in taking further
the cause.

* Maintain transparency, accountability, and mutual trust.



;
5. Budget:
»

B :
oth the parties have agreed to work in partnership on non-financial terms.

Y 2 : i
carly reports comprising of updated qualitative and quantitative information
on the actvities

6. Terms and Conditions

1
i)

ii)

Confidentiality

MJFCSW agrees that whatever information has been disclosed or provided to it
in confidentiality or declared to be confidential whether orally or in writing by
WV India shall not be disclosed or provided by it or its student community or
faculty to any other third party or used by it or its student/ faculty for its own
advantage without World Vision’s written consent.

Confidential Information shall mean and include all campaigns, activities or
event ideas, methodologies, techniques of marketing and promotion, modules,
mutual interactions and discussions on opportunities and scope of initiatives and
projects between the Parties hereto that would entail significant exposure to non-
public information related to the past, present and future business activities,
service methodologies and access to WV India systems, networks etc. including
any information relating to processes, financial data, child and community
related information, photos, images, statistics, whether in electronic form or in
storage devices or in any other electro-magnetic devices that would be subject to
information technology, privacy and related laws of India all of which shall
constitute "Confidential Information".

Adherence to World Vision’s Child Protection Standards, Behavior Protocols and

Policy

MJFCSW and its participating students/faculty agree to adhere to the World
Vision Child Protection Standards, Behaviour Protocols, and/or Policy in respect
of any interaction with children that MJFCSW or its participating
students/faculty encounter during the tenure of the agreement and failure to
adhere to these child protection measures will be regarded, as a breach of a
material term of this Agreement and World Vision shall have the right to
immediately terminate this Agreement without any liability resulting from such

termination.

Dealing With External Parties



iii)

M
JFCSW shall not take advantage of this partnership or use the goodwill of WV

ndia to leverage benefits in cash or kind for their own use or to promote their
Oown entity.

MJFCSW agrees that this agreement shall not be construed as providing it any

right or license or authority to represent itself as associates or agencies of WV
India.

MJFCSW agrees that it shall support and safeguard WV India’s legitimate
interests and shall not misrepresent WV India in any of its dealings with third
parties.

Termination:

This agreement shall be deemed to terminate in the event the parties hereto do
not associate with each other for at least a minimum of 1 event/activity for
furthering the objective of this partnership during the period of one calendar
year.

Parties shall also be entitled to terminate this agreement for any reason
whatsoever by a written notice of 5 days before the date of termination.

No Liability:

Parties agree that each Party is responsible and liable for any and all claims or
liabilities or loss or damages arising out of its own and its participating
students/ faculty or personnel and no claim can be made against the other Party
except in the event of breach of child protection policy of WV India where WV
India shall have a right to claim appropriate remedy.

Independent Status: [t is agreed and understood that each Party has no proprietary

interest in the business of the other Party and this agreement shall not be construed
to create any agency, partnership, or joint venture relationship or to permit either
party to bind the other party to an agreement or to act on behalf of the other party
in any respect.

Compliance; The Parties hereby agree that each Party shall be responsible for
compliance to laws, statutes, regulations or ordinances as applicable to each
Party and for discharging respective statutory obligations.

Any changes or amendments to this agreement shall be in writing and signed by
both the parties.



’

9. This Agreement constitutes the entire agreement between the Parties with
I'EISpect 't° the subject matter hereof and supersedes all prior understandings and
discussions, both written and oral, between the Parties with respect to the subject
matter of this Agreement. No representation, inducement, promise,

understanding or condition not set forth herein has been made or relied upon by
any Party hereto.

10. Both the parties hereto represent that their legally authorized representatives
have the legal authority to enter into this agreement,

11. Parties hereto agree to mutually discuss and settle differences if any, amicably
and quickly keeping the best interests of WV India and its work in consideration.

IN AGREEMENT whereof, the authorized signatories of the parties here to have duly

executed this agreement on this ......... day of April at 2019

o Co

Uj{e‘s'n

k2 '\ =

Rima rE;

Ey FOR WORLD VISIOQN INDIA FOR M.].F. College of Social Work
Signature - Signature h
Name: MWM 2 _ Name: S M. U fl umvtje .

} , ; . P

Title: MG/.!'.-?&.”.‘.’... {:.....JTW Title: “ﬁb:___ﬁ\_%egl A
Date: ﬂ-ﬂ]Ll)wlq Date: 27'0{,‘%‘3 ‘

L Fyod . Dr. Sidethart Crorgale Thastls
2. De M‘\'ﬂ»ﬂdﬂ f\Jt MQWW

Annexure - Child Protection policy
End of the document
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MEMORANDUM OF UNDERSTANDING
Between

Navchaitnya Bahhuddeshiya Vikas Yuva Mandal, Shiroli, Tq. Ghatanji,
Dist. Yavatmal

And
Mahatma Jyotiba Fule College of Social Work, Yavatmal

This memorandum of understanding (herein after referred to as
MoU) is entered into on 11 Jan 2021 between the Mahatma Jyotiba Fule College of Social
Work, Raj ratan Nagar, Yavatmal and Navchaitnya Bahhuddeshiya Vikas Yuva Mandal.
Shiroli, Tq. Ghatanji, Dist. Yavatmal.

Objectives:

The objective of this document is to articulate the collaborative
understanding between the Mahatma Jyotiba Fule College of Social Work and Navchaitnya
Bahhuddeshiya Vikas Yuva Mandal, Shiroli, Tq. Ghatanji, Dist. Yavatmal. The college is
committed to enhancing knowledge, skills and attitude among the students through practical

and field-based learning exposure to partnering different NGO and institutions.
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geo,“'Baba Amravati University, is one of the first colleges of social work in the district of

o
*

¥ 2 Subedar Ramji Ambedkar Educational Society which was founded by Honourable “Dinesh

About the organizations Navchaitnya Bahhuddeshiya Vikas Yuva Mandal, Shiroli,
Tq. Ghatanji, Dist. Yavatmal

The Navchaitnya Bahhuddeshiya Vikas Yuva Mandal, Shiroli,
it AIIMS at working on water conservation, soil conservation, backyard Kitchen Garden
Environment, Child education, women empowerment, sustainable Development,
Navchaitnya Bahhuddeshiya Vikas Yuva Mandal believe that every individual has capacity to
enlighten his/her life is provided with opportunities They want to established the women
dignity of the poor, the deprived and the marginalised towards sustainable development the

process of empowerment.

About the Mahatma Jyotiba Fule College of Social Work, Yavatmal

The Mahatma Jyotiba Fule College of Social Work has 28 years
of establishment in the year 2021 a prestigious Social Work College, affiliated to Sant Gadge

d \
Hvatmal. Inspired by the ideals of Mahatma Phule and Babasaheb Ambedkar, the college

&

-

fas established as religious minority (Buddhist) educational institution in August 1993 by the

Baliram Sawai” a frontline leader of Dalit and Buddhist movement, a prominent Ambedkarite
and an educationalist. Mahatma Jyotiba Fule College of Social Work provides professional
social work education through imparting three-years Bachelors in Social Work (BSW), two-
years Masters in Social Work (MSW) and Ph.D. in Social Work programs. It has specialized
salient features and objectives to provide opportunities to the students of social work from all
strata of the society including tribals, DNT, PVTG communities. Mahatma Jyotiba Fule
College of Social Work due to its inspiring academic environment, competent faculty and
high moral vision has benefited thousands of students since its inception by imparting them
education in the sphere of social work and provided them an opportunity to not only better

their careers but also contribute to the benefit of the larger society.



Article I: Principle of Cooperation:

1.

Facili , o ; . :
cilitate a one week, on the job training for students on social work skills,

competence to help them to perform their role and job well.

Provide ongoing Support and mentoring to students undertaking the internship in

relation to the marginalized communities.

To promote association among experts and personnel of both the institutions.

To provide opportunities for the experts and eligible persons at both the institutes to
conduct and attend relevant seminars, workshops, lectures and trainings for their
experts and staff after completing the due formalities.

To promote exchange of thoughts by brain-storming sessions/seminars/workshops/
conferences and meetings.

To support exchange of academic, research and training material.

Encourage and support students undertaking Social Work Practicum through regular
follow up experience sharing.
Participate in periodic meetings with Staff to share updates, progress and address

emerging issues.

Article II: Areas of Cooperation

a.
b.

|2 e

Fromoe

Awareness on social issues

Students Field Visit / Exposer Visit / Internship

Student Placement for field work

Organization staff and Faculty Skill Development Programme
Research & Development Initiatives.

Exchange of Publications and Information

Seminars / Conferences / Workshops can be organized jointly

Other areas of new initiatives as and when it deemed essential by both parties.



Article 111: Duration and Termination of the MoU

This MoU shall become cffective as on the date of signaturcs by the Authoritics of
Navchaitnya Bahhuddeshiya Vikas Yuva Mandal, Shiroli, Yavatmal and MJFCSW,
Yavatmal.

2. This MoU is valid from the Date of execution by the Parties and shall remain in effect for

two years, and thereafter may be renewed, based upon mutual agreement.

3. This MoU may be amended at any time by written mutual consent.

4. This MoU may be terminated by either party by giving written notice of their intention to

terminate MoU not less than three/six months prior to the desired termination date.
However, both parties agree that all continuing obligations towards, staff, or other entities
are met in full, subsequent to the notice of termination.

6_? 5. The termination of MOU shall not affect the rights or obligations of either party regarding
any binding offer or firm obligation, especially towards usage of sensitive data approved
and agreed to by either party prior to the termination date.

6. In the event of any dispute/s arising between the parties hereto, it shall be endeavour of
both the parties to first make an attempt to resolve the dispute amicably by mutual
discussion and deliberation, failing which the dispute shall be referred to Arbitration. The
Arbitration shall be conducted as per the provisions of Arbitration and Conciliation Act

1996. The Arbitral Tribunal shall consist of a sole arbitrator, to be appointed mutually by

both the parties. The venue of arbitration shall be Pune. The language of arbitration shall
be English. The Award of the Tribunal shall be final and binding on the parties.

7. Both the parties should have taken care supervision of the students regarding attendance,
© task planning, execution of the task, Individual conferences, group conferences and
submission of the records. if students are irregular both parties should have taken the

decision about field work.

Tenure of the MoU
This MoU Will be valid for Ten year i.e., 11 January 2021- 10 January 2031



Article IV: Miscellancous

Ifa.ny provision of this Memorandum is held by any court or other competent authority to
be illegal, void or unenforceable in whole or in part, this Memorandum shall continue to
be valid as to the other provisions therefore and the remainder of the affected provision.

2. Nothing in this MoU constitutes or to be construed a party as the partner, agent employee
or representative of the other party. A party must not act independently of the other Party
and does not have the right or power to commit the other Party on any matter or incur any
obligation on behalf of or pledge the credit of the other Party without the prior written
approval of the other Party.

3. The parties agree to comply with all laws applicable within the jurisdiction of the
signatories below.

IN WITNESS whereof the parties hereto have executed this MoU of caused it to be
executed in their names and on their behalf by their duly authorized representatives on the
date set forth.

Date: 11)ot| 202)

Venue: 'ym&wl

()

Al =

Mr. Rahul B. Jiwane Dr. Sunil Washimkar
President Principal
Navchaitnya Bahhuddeshiya Vikas Yuva Mahatma Jyotiba Fule College
. Mandal, Shiroli o of Sociamfwvatmal
Mahatma Jyotiba Fule
afa /z}?mﬁmaf Goliege of Social Work
e TEIRRR T I e S

R TH. Um. o9’



RN 0 T RPN Y

\
-TEH RUPEES
=t} B~
J{_, = L X

IJJ'J' -

TEL-'JRUPEES“
S e

MEMORANDUM OF UN DERSTANDING

Between

Manusaki Samajik Sanstha, Khandala (Khurd) Tq. Katol Dist. Nagpur

a"“o}a
And } 4 @ ;
3 qa\sﬂo 6%

This memorandum of understanding (herein after referred to as
1 18 Jan 2021 between the Mahatma Jyotiba Fule College of Social

MoU) is entered into or

Work. Raj ratan Nagar. Yavatmal and Manusaki Samajik Sanstha. Khandala (Khurd) Tq.

Katol Dist. Nagpur

Objectives:
The objective of this document is to articulate the collaborative
cen the Mahatma Jyatiba Fule College of Social Work and Manusaki

understanding betw
skills and attitude

Samajik Sanstha. The college is committed to cnhancing knowledge.

among the students through practical and field-based learning exposure to partnering difterent

NGOs and institutions.
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MEMORANDUM OF UNDERSTAND[NG

Between

Jankalyan Gramin Vikas Sanstha, Kunbha, Tq. Maregaon Dist.
Yavatmal

And

This memorandum of understanding (herein after referred to as
MoU) is entered into on 18 Jan 2021 between the Mahatma Jyotiba Fule College of Social
Work, Raj ratan Nagar, Yavatmal and Jankalyan Gramin Vikas Sanstha, Kunbha, Tq.

Maregaon Dist. Yavatmal

Objectives:

The objective of this document is to articulate the collaborative
understanding between the Mahatma Jyotiba Fule College of Social Work and Jankalyan
Gramin Vikas Sanstha, the college is committed to enhancing knowledge, skills and attitude
among the students through practical and field-based learning exposure to partnering different

NGO and institutions.
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About the organizations Jankalyan Gramin Vikas Sanstha, Kunbha, Tq. Maregaon

Dist. Yavatmal

Jankalyan Gramin Vikas Sanstha transfer Tribal Community

development it AIIMS at working on Child education development, sustainable, livelihood and
skill development for individuals and marginalised community or enoughly them to grow as

an independent responsible and productive citizen. they want 1o established the women dignity

of the poor, the deprived and the marginalised towards sustainable development the process of

empowerment.

About the Mahatma Jyotiba Fule College of Social Work, Yavatmal

The Mahatma Jyotiba Fule College of Social Work has 28 years
of establishment in the year 2021 a prestigious Social Work College, affiliated to Sant Gadge
Baba Amravati University, is one of the first colleges of social work in the district of Yavatmal.
Inspired by the ideals of Mahatma Phule and Babasaheb Ambedkar, the college was established
as religious minority (Buddhist) educational institution in August 1993 by the Subedar Ramji
Ambedkar Educational Society which was founded by Honourable “Dinesh Baliram Sawai™ a
frontline leader of Dalit and Buddhist movement, a prominent Ambedkarite and an
educationalist. Mahatma Jyotiba Fule College of Social Work provides professional social
work education through imparting three-years Bachelors in Social Work (BSW), two-years
Masters in Social Work (MSW) and Ph.D. in Social Work programs. It has specialized salient
features and objectives to provide opportunities to the students of social work from all strata of
the society including tribals, DNT, PVTG communities. Mahatma Jyotiba Fule College of
Social Work due to its inspiring academic environment, competent faculty and high moral
vision has benefited thousands of students since its inception by imparting them education in

the sphere of social work and provided them an opportunity to not only better their careers but

also contribute to the benefit of the larger society.



Article I: Principle of Cooperation:

L

-2

Facilitate a one week. on the job training for students on social work skills, competence
to help them to perform their role and job well.

Provide ongoing support and mentoring to students undertaking the internship in

relation to the marginalized communities.

To promote association among experts and personnel of both the institutions.

To provide opportunities for the experts and eligible persons at both the institutes to
conduct and attend relevant seminars, workshops, lectures and trainings for their
experts and staff after completing the due formalities.

To promote exchange of thoughts by brain-storming sessions/seminars/workshops/
conferences and meetings.

To support exchange of academic, research and training material.

Encourage and support students undertaking Social Work Practicum through regular
follow up experience sharing.
Participate in periodic meetings with Staff to share updates, progress and address

emerging issues.

Article II: Areas of Cooperation

Se a0 g

Strengthening of ties between Youth Development specializations in both institutions.
Conduct practical trainings on Entrepreneurship Development

Research & Development Initiatives.

Exchange of Publications and Information

Seminars / Conferences / Workshops can be organized jointly

Other areas of new initiatives as and when it deemed essential by both parties.




Article I111: Duration and Termination of the MoU

I. This MoU shall become effective as on the date of signatures by the Authorities of

Jankalyan Gramin Vikas Sanstha, Yavatmal and MIFCSW, Yavatmal.

This MoU is valid from the Date of execution by the Parties and shall remain in effect for

two years, and thereafter may be renewed, based upon mutual agreement.

3. This MoU may be amended at any time by written mutual consent.

. This MoU may be terminated by either party by giving written notice of their intention to
terminate MoU not less than three/six months prior to the desired termination date.
However, both parties agree that all continuing obligations towards, staff, or other entities
are met in full, subscquent to the notice of termination.

5. The termination of MOU shall not affect the rights or obligations of either party regarding

& any binding offer or firm obligation, especially towards usage of sensitive data approved
and agreed to by either party prior to the termination date.

6. In the event of any dispute/s arising between the parties hereto, it shall be endeavour of

- both the parties to first make an attempt to resolve the dispute amicably by mutual

{1935'0,‘;‘\_' discussion and deliberation, failing which the dispute shall be referred to Arbitration. The

Arbitration shall be conducted as per the provisions of Arbitration and Conciliation Act

1996. The Arbitral Tribunal shall consist of a sole arbitrator, to be appointed mutually by

both the parties. The venue of arbitration shall be Pune. The language of arbitration shall
be English. The Award of the Tribunal shall be final and binding on the parties.
7. Both the parties should have taken care supervision of the students regarding attendance,

task planning, execution of the task, Individual conferences, group conferences and

=}

submission of the records. if students are irregular both parties should have taken the

decision about ficld work.

Tenure of the MoU
This MoU Will be valid for Three year i.e., January 2021- January 2024
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Article I'V: Miscellancous

2

el

[any provision of this Memorandum is held by any court or other competent authority to
be illegal. void or unenforceable in whole or in part, this Memorandum shall continue to be
valid as to the other provisions therefore and the remainder of the affected provision.

Nothing in this MoU constitutes or to be construed a party as the partner, agent employee
or representative of the other party. A party must not act independently of the other Party
and does not have the right or power to commit the other Party on any matter or incur any

obligation on behalf of or pledge the credit of the other Party without the prior written
approval of the other Party.

The parties agree to comply with all laws applicable within the jurisdiction of the
signatories below.

IN WITNESS whereof the parties hereto have executed this MoU of caused it to be

executed in their names and on their behalf by their duly authorized representatives on the
date set forth.

Jankalyan Gramin Vikas Sanstha, Kunbha,

M,, o I o
Prof y R. Lawhale Dr. Sunil Washimkar

President Principal

Mahatma Jyotiba Fule College
.Tq. Maregaon, Dist. Yavatmal

of Social Work, Yavatmal

- qony ) af| Principal
ST WYY e e Mahatma Jyotiba Fule
:ilql. '(T. 4. @ - con) College of Social Work

. witwa, R aarEns Yavatn
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Between

Lokmitra Trust for Human Development, Yavatmal

And

Mahatma Jyotiba Fule College of Social Work, Yavatmal

This memorandum of understanding (herein after referred to as
MoU) is entered into on 28 Jan 2021 between the Mahatma Jyotiba Fule College of Social
Work, Raj ratan Nagar, Yavatmal and Lokmitra Trust for Human Development, Yavatmal.

Objectives:

The objective of this document is to articulate the collaborative
understanding between the Mahatma Jyotiba Fule College of Social Work and Lokmitra Trust
for Human Development, Yavatmal. The college is committed to enhancing knowledge, skills
and attitude among the students through practical and field-based learning exposure to

partnering different NGO and institutions.



About the organizations Lokmitra Trust for Human Development, Yavatmal

The Lokmitra Trust for Human Development it AIIMS at
working on mental health skill development, sustainable, livelihood and education for
individuals and marginalised community or enoughly them to grow as an independent
responsible and productive citizen. Lokmitra believe that every individual has capacity to
enlighten his/her life is provided with opportunities They want to established the women

dignity of the poor, the deprived and the marginalised towards sustainable development the

process of empowerment.

About the Mahatma Jyotiba Fule College of Social Work, Yavatmal

The Mahatma Jyotiba Fule College of Social Work has 28 years
of establishment in the year 2021 a prestigious Social Work College, affiliated to Sant Gadge
Baba Amravati University, is one of the first colleges of social work in the district of Yavatmal.
Inspired by the ideals of Mahatma Phule and Babasaheb Ambedkar, the college was established

as religious minority (Buddhist) educational institution in August 1993 by the Subedar Ramji

\\Ambedkar Educational Society which was founded by Honourable “Dinesh Baliram Sawai” a

Jfrontline leader of Dalit and Buddhist movement, a prominent Ambedkarite and an

educationalist. Mahatma Jyotiba Fule College of Social Work provides professional social
work education through imparting three-years Bachelors in Social Work (BSW). two-years
Masters in Social Work (MSW) and Ph.D. in Social Work programs. It has specialized salient
features and objectives to provide opportunities to the students of social work from all strata of
the society including tribals, DNT, PVTG communities. Mahatma Jyotiba Fule College of
Social Work due to its inspiring academic environment, competent faculty and high moral
vision has benefited thousands of students since its inception by imparting them education in
the sphere of social work and provided them an opportunity to not only better their careers but

also contribute to the benefit of the larger society.



Article

12

I: Principle of Cooperation:

Facili s : i
tate a one week. on the job training for students on social work

skills, competence
to help them to perform their role

and job well.
Provi i ; :
ide ongoing Support and mentoring to students undertaking the internship in

relation to the marginalized communities.

To promote association among experts and personnel of both the institutions.

To provide opportunities for the experts and eligible persons at both the institutes to
conduct and attend relevant seminars, workshops, lectures and trainings for their

experts and staff after completing the due formalities.

To promote exchange of thoughts by brain-storming sessions/seminars/workshops/
conferences and meetings.

To support exchange of academic, research and training material.

Encourage and support students undertaking Social Work Practicum through regular

follow up experience sharing.

Participate in periodic meetings with Staff to share updates, progress and address

emerging issues.

Article II: Areas of Cooperation

a.
b.
c.

d.

Awareness on social issues

Students Field Visit / Exposer Visit / Internship

Student Placement for field work

Organization staff and Faculty Skill Development Programme

Strengthening of ties between Childrens and Community Development specializations
in both institutions.

Research & Development Initiatives.

Counselling & Therapeutic Services

Exchange of Publications and Information

Seminars / Conferences / Workshops can be organized jointly

Other areas of new initiatives as and when it deemed essential by both parties.



Article 111: Duration and Termination of the MoU

his MoU shall become effective as on the date of signatures by the Authorities of Lokmitra

an Development, Yavatmal and M) FCSW, Yavatmal.
This MoU is valid from the D

Trust for Hum

g9

ate of execution by the Parties and shall remain in effect for

tWo years, and thereafter may be renewed, based upon mutual agreement.

3. This MoU may be amended at any time by written mutual consent.

4. This MoU may be terminated by either party by giving written notice of their intention to
terminate MoU not less than three/six months prior to the desired termination date.
However, both parties agree that all continuing obligations towards, staff, or other cntitics
¢ are met in full, subsequent to the notice of termination.
5

5. The termination of MOU shall not affect the rights or obligations of either party regarding
any binding offer or firm obligation, especially towards usage of sensitive data approved
and agreed to by either party prior to the termination date.

6. In the event of any dispute/s arising between the parties hereto, it shall be endeavour of

both the parties to first make an attempt to resolve the dispute amicably by mutual

discussion and deliberation, failing which the dispute shall be referred to Arbitration. The

Arbitration shall be conducted as per the provisions of Arbitration and Conciliation Act

1996. The Arbitral Tribunal shall consist of a sole arbitrator, to be appointed mutually by
both the parties. The venue of arbitration shall be Pune. The language of arbitration shall
be English. The Award of the Tribunal shall be final and binding on the parties.

4 7. Both the parties should have taken care supervision of the students regarding attendance,
task planning, execution of the task, Individual conferences, group conferences and
submission of the records. if students are irregular both parties should have taken the

decision about field work.

Tenure of the MoU
This MoU Will be valid for Three year i.c., 28 January 2021- 27 January 2024



Article TV: Miscellaneous

If isi R . .

: a'le DI‘DVls!on of this Memorandum is held by any court or other competent authority to
- ‘ egal, void or unenforceable in whole or in part, this Memorandum shall continue to be

valid as to the other provisions therefore and the remainder of the affected provision.

[

Nothing in this MoU constitutes or to be construed a party as the partner, agent employee
Or representative of the other party. A party must not act independently of the other Party
and does not have the right or power to commit the other Party on any matter or incur any

obligation on behalf of or pledge the credit of the other Party without the prior written
approval of the other Party.

&

3. The parties agree to comply with all laws applicable within the jurisdiction of the

signatories below.
IN WITNESS whereof the parties hereto have executed this MoU of caused it to be
rx\ executed in their names and on their behalf by their duly authorized representatives on the
0 .
999‘;}\\ date set forth.
AZ 2 %‘ Date: =3 \oi|2o021
)
,PF Venue: Yavet e
N

|_

Q .
Asst.Prof. Rafndip Gangale Mr. Milind Wanjare
Secretory President
Lokmitra Trust for Human Development, Lokmitra Trust for Human Development,
Yavatmal Yavatmal
Sercratary
LokmitraTriss +-or “timan .
Development ravaunal %’M Pﬁs"“_‘"‘tHumn
Dr. Sunil Washimkar | gkmitraTrust ! $, tmal
(=0}

Principal Developmeiit
Mahatma Jyotiba Fule College

of Socia . Work, Yavatmal
rl'-‘nnctﬂa"%

Mahatma Jyotiba Fule
College of Social Werk
Yavatn
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MEMORANDUM OF UNDERSTANDING

Between

VIKTU Packaging, Hingna Wadi Link Road, MIDC Nagpur

And

Mahatma Jyotiba Fule College of Social Work, Yavatmal

This memorandum of understanding (herein after referred to as

MoU) is entered into on 28 Jan 2021 between the Mahatma Jyotiba Fule College of

MIDC Nagpur

Objectives:

Social Work, Raj ratan Nagar, Yavatmal and VIKTU Packaging, Hingna Wadi Link Road,

The objective of this document is to articulate the collaborative

understanding between the Mahatma Jyotiba Fule College of Social Work and VIKTU

Packaging, Nagpur. The college is committed to enhancing knowledge, skills and attitude

among the students through practical and field-based learning exposure to partnering

different NGOs/ Industries and institutions.



About the Company VIKTU Packaging, Plot No. E-51, Hingna Wadi Link Road,
MIDC Nagpur

VIKTU Packaging company is a small-scale enterprise
manufacturing Company. Total 20 workers are working till the date combination of male and
female. It also includes administrative staff, computer experts’ staff and cleaning staff,
Company construction is built under eco-friendly structure with Loat of space clean air and

enough sun light, company has safety majors like fire extinguisher

About the Mahatma Jyotiba Fule College of Social Work, Yavatmal

The Mahatma Jyotiba Fule College of Social Work has 28 years
of establishment in the year 2021 a prestigious Social Work College, affiliated to Sant Gadge
Baba Amravati University, is one of the first colleges of social work in the district of Yavatmal.
Insplred by the ideals of Mahatma Phule and Babasaheb Ambedkar, the college was established
[as religious minority (Buddhist) educational institution in August 1993 by the Subedar Ramji

'-‘ Ambedkar Educational Society which was founded by Honourable * ‘Dinesh Baliram Sawai” a
frontline leader of Dalit and Buddhist movement, a prominent Ambedkarite and an
educationalist. Mahatma Jyotiba Fule College of Social Work provides professional social
work education through imparting three-years Bachelors in Social Work (BSW), two-years
Masters in Social Work (MSW) and Ph.D. in Social Work programs. It has specialized salient
features and objectives to provide opportunities to the students of social work from all strata of
? the society including tribals, DNT, PVTG communities. Mahatma Jyotiba Fule College of

Social Work due to its inspiring academic environment, competent faculty and high moral
benefited thousands of students since its inception by imparting them education in

the sphere of social work and provided them an opportunity to not only better their careers but

also contribute to the benefit of the larger society.

vision has

Article I: Principle of Cooperation:

1. Facilitate a one week, on the job training for students on social work skills, competence

to help them to perform their role and job well.

2. Provide ongoing support and mentoring to students undertaking the internship in

relation to the marginalized communities.
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To promote : iati
p © dssoclation among experts and personnel of both the institutions.
To provide opportunities for the experts

conduct and attend

and eligible persons at both the institutes to
relevant seminars, workshops, lectures and trainings for their

experts and staff after completing the due formalities.

To promote exchange of thoughts by brain-storming sessions/seminars/workshops/
conferences and meetings.

To support exchange of academic, research and training material.

Encourage and support students undertaking Social Work Practicum through regular

follow up experience sharing,

Participate in periodic meetings with Staff to share updates, progress and address

emerging issues.

Article II: Areas of Cooperation

2

® N wos oW

Extend help and give constructive suggestions while designing the curricula.
Provide placement assistance to students.

Provide Summer Internship / Field Project opportunities to students.

Permit Industrial Visit/ Field Visits of students and faculty.

Organize various workshops on Entrepreneurship Development

Conduct practical trainings on Entrepreneurship Development

Understand the marketing strategy to small linkages

Assist the students in establishing various start-ups

Article III: Duration and Termination of the MoU

[

This MoU shall become effective as on the date of signatures by the Authorities of
VIKTU Packaging, Nagpurand MJFCSW, Yavatmal.

This MoU is valid from the Date of execution by the Parties and shall remain in effect for

two years, and thereafter may be renewed, based upon mutual agreement.

This MoU may be amended at any time by written mutual consent.

This MoU may be terminated by either party by giving written notice of their intention to

terminate MoU not less than three/six months prior to the desired termination date.



(Q

However, bo iog 5 i
th parties agree that all continuing obligations towards, staff, or other entitics

are met in full, subsequent to the notice of termination.

The termination of MOU shall not affect the rights or obligations of either party regarding
any binding offer or firm obligation, especially towards usage of sensitive data approved
and agreed to by either party prior to the termination date.

In the event of any dispute/s arising between the parties hereto, it shall be endeavour of
both the parties to first make an attempt to resolve the dispute amicably by mutual
discussion and deliberation, failing which the dispute shall be referred to Arbitration. The
Arbitration shall be conducted as per the provisions of Arbitration and Conciliation Act
1996. The Arbitral Tribunal shall consist of a sole arbitrator, to be appointed mutually by
both the parties. The venue of arbitration shall be Pune. The language of arbitration shall
be English. The Award of the Tribunal shall be final and binding on the parties.

Both the parties should have taken care supervision of the students regarding attendance,
task planning, execution of the task, Individual conferences, group conferences and
submission of the records. if students are irregular both partics should have taken the

decision about field work.

Tenure of the MoU

This MoU Will be valid for Three year i.e., 28 January 2021- 27 January 2024

@ Article I'V: Miscellaneous

1.

If any provision of this Memorandum is held by any court or other competent authority to
be illegal, void or unenforceable in whole or in part, this Memorandum shall continue to be
valid as to the other provisions therefore and the remainder of the affected provision.

Nothing in this MoU constitutes or to be construed a party as the partner, agent employee
or representative of the other party. A party must not act independently of the other Party
and does not have the right or power to commit the other Party on any matter or incur any
obligation on behalf of or pledge the credit of the other Party without the prior written
approval of the other Party.



3

The i ; o
: Pal'.tles agree to comply with all laws applicable within the jurisdiction of the
signatories below.,

IN WITNESS whereof the parties hereto have executed this MoU of caused it to be

executed in their names and on their behalf by their duly authorized representatives on the
date set forth.

Date: Z—S/OK/ W
Venue: ?’@/W

(¢
a1
Mr. Rohit U. Adyalkar Dr. Sunil Washimkar
Director Principal
VIKTU Packaging, Plot No. E-51, Mahatma Jyotiba Fule College
g Hingna Wadi Link Road, MIDC Nagpur of Social Work, Yavatmal
C,oh‘ego“‘-
Principal
Mahatma Jyotiba Fule
College of Soclal Work

Yavatn
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MEMORANDUM OF UNDERSTANDING
Between

Maharashtra Andhashraddha Nirmoolan Samiti, Yavatmal Tq.Dist.
Yavatmal

And
Mahatma Jyotiba Fule College of Social Work, Yavatmal

This memorandum of understanding (herein after referred to as
MoU) is entered into on 29 Jan 2021 between the Mahatma Jyotiba Fule College of Social
Work, Raj ratan Nagar, Yavatmal and Maharashtra Andhashraddha Nirmoolan Samiti,

Yavatmal.
Objectives:

The objective of this document is to articulate the collaborative
understanding between the Mahatma Jyotiba Fule College of Social Work and Maharashtra
Andhashraddha Nirmoolan Samiti, Yavatmal, the college is committed to enhancing
knowledge, skills and attitude among the students through practical and field-based
learning exposure to partnering different NGO and institutions.



About the organizations Maharashtra Andhashraddha Nirmoolan Samiti, Yavatmal

Maharashtra Andhashraddha Nirmoolan Samiti, Yavatmal has
been continuously working for public awareness on superstition and its harm to the society

entire Maharashtra.

The role of MANS (Maharashtra Andhashraddha Nirmoolan Samiti) and the purpose is to
remove the superstitions of the society through enlightenment and to develop scientific
outlook in them, thereby creating a happy and accepting society, which believes in
humanism, liberty, equality and fraternity. We would like to calibrate with your esteemed

institution for creating awareness among young minds.
About the Mahatma Jyotiba Fule College of Social Work, Yavatmal

The Mahatma Jyotiba Fule College of Social Work has 28 years
of establishment in the year 2021 a prestigious Social Work College, affiliated to Sant Gadge
Baba Amravati University, is one of the first colleges of social work in the district of Yavatmal.
Inspired by the ideals of Mahatma Phule and Babasaheb Ambedkar, the college was established
as religious minority (Buddhist) educational institution in August 1993 by the Subedar Ramji
Ambedkar Educational Society which was founded by Honourable “Dinesh Baliram Sawai” a
frontline leader of Dalit and Buddhist movement, a prominent Ambedkarite and an
educationalist. Mahatma Jyotiba Fule College of Social Work provides professional social
work education through imparting three-years Bachelors in Social Work (BSW), two-years
Masters in Social Work (MSW) and Ph.D. in Social Work programs. It has specialized salient
features and objectives to provide opportunities to the students of social work from all strata of
the society including tribals, DNT, PVTG communities. Mahatma Jyotiba Fule College of
Social Work due to its inspiring academic environment, competent faculty and high moral
vision has benefited thousands of students since its inception by imparting them education in
the sphere of social work and provided them an opportunity to not only better their careers but

also contribute to the benefit of the larger society.



Article I: Principle of Cooperation:

|

Facilitate a one week, on the job training for students on social work skills, competence

to help them to perform their role and job well.

Provide ongoing support and mentoring to students undertaking the internship in

relation to the marginalized communities.

To promote association among experts and personnel of both the institutions.
To provide opportunities for the experts and eligible persons at both the institutes to
conduct and attend relevant seminars, workshops, lectures and trainings for their

experts and staff after completing the due formalities.

To promote exchange of thoughts by brain-storming sessions/seminars/workshops/

conferences and meetings.

To support exchange of academic, research and training material.

Encourage and support students undertaking Social Work Practicum through regular

follow up experience sharing.

Participate in periodic meetings with Staff to share updates, progress and address
emerging issues.

Article II: Areas of Cooperation

g P

a o

o

Workshop for students.

Creating awareness through Research
Conduct practical trainings

Research & Development Initiatives.
Developing Scientific Outlook among students

Exchange of Publications and Information

Other areas of new initiatives as and when it deemed essential by both parties.



Article TT1: Duration and Termination of the MoU

I

2

This MoU shall become effective as on the date of signatures by the Authorities of
Developing Scientific Outlook among students and MJFCSW, Yavatmal.

T'his MoU s valid from the Date ot execution by the Parties and shall remain in ettect for
two years, and thereafter may be renewed, based upon mutual agreement.

This MoU may be amended at any time by written mutual consent.

This Mol may be terminated by either party by giving written notice of their intention to

terminate MoU not less than three/six months prior to the desired termination date.

However, both parties agree that all continuing obligations towards, staff, or other entities

are met in full, subsequent to the notice of termination.
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any binding offer or firm obligation, especially towards usage of sensitive data approved
and agreed to by either party prior to the termination date.

In the event of any dispute/s arising between the parties hereto, it shall be endeavour of
both the parties to first make an attempt to resolve the dispute amicably by mutual
discussion and deliberation, failing which the dispute shall be referred to Arbitration. The

Arbitration shall be conducted as per the provisions of Arbitration and Conciliation Act

both the parties. The venue of arbitration shall be Pune. The language of arbitration shall
be English. The Award of the Tribunal shall be final and binding on the parties.

Both the parties should have taken care supervision of the students regarding attendance,
task planning, execution of the task, Individual conferences, group conferences and

submission of the records. if students are irregular both parties should have taken the

decision about field work.

Tenure of the MoU

This MoU Will be valid for Six Year i.e., 29 January 2021- 28 January 2027




Article TV: Miscellaneous

If any provision of this Memorandum is held by any court or other competent authority to
be illegal, void or unenforceable in whole or in part, this Memorandum shall continue to be
valid as to the other provisions therefore and the remainder of the affected provision.

Nothing in this MoU constitutes or to be construed a party as the partner, agent employee
or representative of the other party. A party must not act independently of the other Party
and does not have the right or power to commit the other Party on any matter or incur any

obligation on behalf of or pledge the credit of the other Party without the prior written
approval of the other Party.

3. The parties agree to comply with all laws applicable within the jurisdiction of the
signatories below.

IN WITNESS whereof the parties hereto have executed this MoU of caused it to be

executed in their names and on their behalf by their duly authorized representatives on the
date set forth.

Date: 29|ot|zo2)
Venue: 'TMW&LL
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Mob :9552123086
Mr. Rupesh D. Wankhede Dr. Sunil Washimkar
State Youth Collaborator Principal

Maharashtra Andhashraddha Mahatma Jyotiba Fule College
Nirmoolan Samiti, Yavatmal of Social Work, Yavatmal
Principal
#ahatma Jyotiba Fule

\ College of Social Werk

Yavain
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MEMORANDUM OF UNDERSTANDING

Between

Vasantrao Naike Aandh Muk Badhir, Vidyalay, Wadgaon Road,
Yavatmal

Mahatma Jyotiba Fule College of Social Work, Yavatmal

This memorandum of understanding (herein after referred to as
MoU) is entered into on 3 February 2021 between the Mahatma Jyotiba Fule College of
Social Work, Raj ratan Nagar, Yavatmal and Vasantrao Naike Aandh Muk Badhir, Vidyalay,
Wadgaon Road, Yavatmal.

Objectives:

The objective of this document is to articulate the collaborative
understanding between the Mahatma Jyotiba Fule College of Social Work and Vasantrao
Naike Aandh Muk Badhir, Vidhyalay, Wadgaon Road, Yavatmal., the college is committed
to enhancing knowledge, skills and attitude among the students through practical and field-
based learning exposure to partnering different NGO and institutions.



About the organizations Vasantrao Naike Aandh Muk Badhir, Vidyalay, Wadgaon
Road, Yavatmal.

Vasantrao Naike Aandh Muk Badhir, Vidyalay, Wadgaon Road,
Yavatmal. it AIIMS at working on the disable Childrens education development program,
organisation also works for the sustainable and skill development among the disable
individuals and belonging to the marginalised community, organisation also provide the formal
and informal education for the professional development of disable students so that they could
be more independent. The institution also provides the therapeutic services support to the
family members, It also creates the awareness in the community for changing the views towards

them.

About the Mahatma Jyotiba Fule College of Social Work, Yavatmal

The Mahatma Jyotiba Fule College of Social Work has 28 years
of establishment in the year 2021 a prestigious Social Work College, affiliated to Sant Gadge

frontline leader of Dalit and Buddhist movement, a prominent Ambedkarite and an
educationalist. Mahatma Jyotiba Fule College of Social Work provides professional social
work education through imparting three-years Bachelors in Social Work (BSW), two-years
Masters in Social Work (MSW) and Ph.D. in Social Work programs. It has specialized salient
features and objectives to provide opportunities to the students of social work from all strata of
the society including tribals, DNT, PVTG communities. Mahatma Jyotiba Fule College of
Social Work due to its inspiring academic environment, competent faculty and high moral
vision has benefited thousands of students since its inception by imparting them education in
the sphere of social work and provided them an opportunity to not only better their careers but

also contribute to the benefit of the larger society.



Article 1: Principle of Cooperation:

1.

2

Facilitate a one week, on the job training for students on social work skills, competence
to help them to perform their role and job well.
Provide ongoing support and mentoring to students undertaking the internship in

relation to the marginalized communities.

To promote association among experts and personnel of both the institutions.

To provide opportunities for the experts and eligible persons at both the institutes to
conduct and attend relevant seminars, workshops, lectures and trainings for their
experts and staff after completing the due formalities.

To promote exchange of thoughts by brain-storming sessions/seminars/workshops/
conferences and meetings.

To support exchange of academic, research and training material.

Encourage and support students undertaking Social Work Practicum through regular
follow up experience sharing.
Participate in periodic meetings with Staff to share updates, progress and address

emerging issues.

Article II: Areas of Cooperation

moe pe g

Awareness on Disability Issues.

Conduct practical trainings on Entrepreneurship Development

Research & Development Initiatives.

Exchange of Publications and Information

Seminars / Conferences / Workshops can be organized jointly

Other areas of new initiatives as and when it deemed essential by both parties.



Article IT1: Duration and Termination of the MoU

I. This MoU shall become effective as on the date of signatures by the Authorities of

Vasantrao Naike Aandh Muk Badhir, Vidyalay, Wadgaon Road, Yavatmal and MJFCSW,
Yavatmal.
2. This MoU is valid from the Date of execution by the Parties and shall remain in effect for
two years, and thereafter may be renewed, based upon mutual agreement.
This MoU may be amended at any time by written mutual consent.
4. This MoU may be terminated by either party by giving written notice of their intention to
terminate MoU not less than three/six months prior to the desired termination date.
&= However, both parties agree that all continuing obligations towards, staff, or other entities
are met in full, subsequent to the notice of termination.
5 The termination of MOU shall not affect the rights or obligations of either party regarding
any binding offer or firm obligation, especially towards usage of sensitive data approved
5052;;\},_ and agreed to by either party prior to the termination date.
' \ In the event of any dispute/s arising between the parties hereto, it shall be endeavour of
both the parties to first make an attempt to resolve the dispute amicably by mutual

discussion and deliberation, failing which the dispute shall be referred to Arbitration. The

Arbitration shall be conducted as per the provisions of Arbitration and Conciliation Act
1996. The Arbitral Tribunal shall consist of a sole arbitrator, to be appointed mutually by
both the parties. The venue of arbitration shall be Pune. The language of arbitration shall
- be English. The Award of the Tribunal shall be final and binding on the parties.

7. Both the parties should have taken care supervision of the students regarding attendance,
task planning, execution of the task, Individual conferences, group conferences and
submission of the records. if students are irregular both parties should have taken the

decision about field work.

Tenure of the MoU
This MoU Will be valid for Six year i.e., 3 February 2021- 2 February 2027



Article IV: Miscellaneous

L. lfa_ﬂy provision of this Memorandum is held by any court or other competent authority to
be illegal, void or unenforceable in whole or in part, this Memorandum shall continug to be
valid as to the other provisions therefore and the remainder of the affected provision.

2. Nothing in this MoU constitutes or to be construed a party as the partner, agent cmployee
or representative of the other party. A party must not act independently of the other Party
and does not have the right or power to commit the other Party on any matter or incur any
obligation on behalf of or pledge the credit of the other Party without the prior written
approval of the other Party.

-

3. The parties agree to comply with all laws applicable within the jurisdiction of the
signatories below.

IN WITNESS whereof the parties hereto have executed this MoU of caused it to be
executed in their names and on their behalf by their duly authorized representatives on the

date set forth.

Date: 3]02]201.'

Venue: YYavatmal
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Miss.! é"arr( ] G rih Dr. Sunil Washimkar
ead Master JaTIE Principal
Vasantrao Naike Aandh Muk Badhir, Mahatma Jyotiba Fule College
Vidyalay, Wadgaon Road, Yavatmal of Social Work, Yavatmal
1|
Mahatma Jyotiba Fule
College of Social Work

Yavatn
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MEMORANDUM OF UNDERSTANDING
Between
Bahujan Hitay Society, Dhole Layout Pimpalgaon Road, Yavatmal
And
Mahatma Jyotiba Fule College of Social Work, Yavatmal

This memorandum of understanding (herein after referred to as
MoU) is entered into on 5 February 2021 between the Mahatma Jyotiba Fule College of Social
Work, Raj ratan Nagar. Yavatmal and Bahujan Hitay Society. Dhole Layout Pimpalgaon Road,

Yavatmal.
Objectives:

The objective of this document is to articulate the collaborative
understanding between the Mahatma Jyotiba Fule College of Social Work and Bahujan Hitay
Society. The college is committed to enhancing knowledge, skills and attitude among the
students through practical and field-based learning exposure to partnering different NGOs and

institutions.




About the organization Bahu

jan Hitay Socicty, Dhole Pimpalgaon Road,
Yavatmal y cty. ole Layout Pimpalgac

Bahujan Hitaya Society (BHS) is a non-profit organization that
is dedicated to the upliftment and empowerment of marginalized communities. Our main focus
is on the welfare and development of socially and economically disadvantaged groups, such as
Dalits, Adivasis, and other minority communities.

We believe that every individual has the right to live a life of
dignity and respect, regardless of their caste, class, or religion. Our goal is to work towards
creating a just and equitable society where every person has equal opportunities and access to

basic necessities such as education, healthcare, and livelihood.

6 About the Mahatma Jyotiba Fule College of Social Work, Yavatmal
The Mahatma Jyotiba Fule College of Social Work has 28 years
of establishment in the year 2021 a prestigious Social Work College, affiliated to Sant Gadge
Baba Amravati University, is one of the first colleges of social work in the district of Yavatmal.
Inspired by the ideals of Mahatma Phule and Babasaheb Ambedkar, the college was established
as religious minority (Buddhist) educational institution in August 1993 by the Subedar Ramji
= Ambedkar Educational Society which was founded by Honourable “Dinesh Baliram Sawai” a

%fiontline leader of Dalit and Buddhist movement, a prominent Ambedkarite and an

442 \ 2\

igcationalist. Mahatma Jyotiba Fule College of Social Work provides professional social

vprk education through imparting three-years Bachelors in Social Work (BSW), two-years
asters in Social Work (MSW) and Ph.D. in Social Work programs. It has specialized salient
o features and objectives to provide opportunities to the students of social work from all strata of
the society including tribals, DNT, PVTG communities. Mahatma Jyotiba Fule College of
Social Work due to its inspiring academic environment, competent faculty and high moral
vision has benefited thousands of students since its inception by imparting them education in
the sphere of social work and provided them an opportunity to not only better their careers but

also contribute to the benefit of the larger society.



e

Article I: Principle of Cooperation:

1. Facilitate N . v ; ;
Facilitate a one week. on the job training for students on social work skills, competence

to help them to perform their role and job well.

2. Provide ongoing support and mentoring to students undertaking the internship in
relation to the marginalized communities.

3. To promote association among experts and personnel of both the institutions.

4. To provide opportunities for the experts and eligible persons at both the institutes to
conduct and attend relevant seminars. workshops, lectures and trainings for their
experts and staff after completing the due formalities.

5.

To promote exchange of thoughts by brain-storming sessions/seminars/workshops/

conferences and meetings.

6. To support exchange of academic, research and training material.

7. Encourage and support students undertaking Social Work Practicum through regular

follow up experience sharing.

8. Participate in periodic meetings with Staff to share updates, progress and address

emerging issues.

Article II: Areas of Cooperation

Awareness on social issues.

Students field visit/ Exposer visit / Internship

Research & Development Initiatives.

Exchange of Publications and Information

Seminars / Conferences / Workshops can be organized jointly

Other areas of new initiatives as and when it deemed essential by both parties.

o a0 o

Article ITI: Duration and Termination of the MoU

1. This MoU shall become effective as on the date of signatures by the Authorities of Bahujan
Hitay Societies and MJFCSW, Yavatmal.

2. This MoU is valid from the Date of execution by the Parties and shall remain in effect for

two years, and thereafter may be renewed, based upon mutual agreement.

3. This MoU may be amended at any time by written mutual consent.



<

This MoU mg : ;
may be terminated by either party by giving written notice of their intention to

terminate MoU not less than three/six months prior (o the desired termination date.
However, both parties agree that all continuing obligations towards, staff, or other entities
arc met in full, subsequent to the notice of termination.

The termination of MOU shall not affect the rights or obligations of either party regarding
any binding offer or firm obligation, especially towards usage of sensitive data approved
and agreed to by cither party prior to the termination date.

In the event of any dispute/s arising between the parties hereto, it shall be endeavour of
both the parties to first make an attempt to resolve the disputc amicably by mutual
discussion and deliberation, failing which the dispute shall be referred to Arbitration. The
Arbitration shall be conducted as per the provisions of Arbitration and Conciliation Act
1996. The Arbitral Tribunal shall consist of a sole arbitrator, to be appointed mutually by
both the parties. The venue of arbitration shall be Pune. The language of arbitration shall
be English. The Award of the Tribunal shall be final and binding on the parties.

Both the parties should have taken care supervision of the students regarding attendance,
task planning, execution of the task, Individual conferences, group conferences and
submission of the records. if students are irregular both parties should have taken the

decision about field work.

Tenure of the MoU
This MoU Will be valid for Three year i.e., 05 February 2021- 04 February 2024

Article I'V: Miscellaneous

If any provision of this Memorandum is held by any court or other competent authority to
be illegal, void or unenforceable in whole or in part, this Memorandum shall continue to be
valid as to the other provisions therefore and the remainder of the affected provision.

Nothing in this MoU constitutes or to be construed a party as the partner, agent employee
or representative of the other party. A party must not act independently of the other Party
and does not have the right or power to commit the other Party on any matter or incur any



obligation on behalf of or pledge the credit of the other Party without the prior written
approval of the other Party.

3

The parties agree to comply with all laws applicable within the jurisdiction of the
signatories below.

IN' WITNESS whereof the parties hereto have executed this MoU of caused it to be

executed in their names and on their behalf by their duly authorized representatives on the
date set forth.

Date: e3l02\20Z|

@ Venue: Npvirtmnad
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i Dr. Sunil Washimkar
' Director Principal
Bahujan Hitay Society, Mahatma Jyotiba Fule College
Dhole Layout Pimpalgaon Road, Yavatmal of Social qukd Yavatmal
Mahatma JYQﬂba Fule
Cellege of Social Work
Yavatn
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MEMORANDUM OF UNDERSTANDING

Between

Kumbhalkar College of Social Work, Wardha

And

Mahatma Jyotiba Fule College of Social Work, Yavatmal

This memorandum of understanding (herein after referred to as
MoU) is entered into on 03 March 2021 between the Mahatma Jyotiba Fule College of Social
Work, Raj ratan Nagar, Yavatmal and Kumbhalkar College of Social Work, Wardha.

Objectives:

The objective of this document is to articulate the collaborative
understanding between the Mahatma Jyotiba Fule College of Social Work and Kumbhalkar
College of Social Work, Wardha. The college is committed to enhancing knowiedge, skills and
attitude among the students through practical and field-based learning exposure to partnering
different NGO and institutions/Colleges.



About the College Kumbhalkar College of Social Work, Wardha

The Kumbhalkar College of Social Work, Wardha was
established 1993 to promote professional education for social work and social research. In these
activities of social work and social science are growing with number of branches under the

supervision of Shri. Yogesh k. Kumbhalkar, president of the society.

The College views in social work which consists of a complex
and organised effort to obtain the highest personal and social satisfaction for individuals,
groups and communities. The emphasis is on the good which is sought, the goal which is to
be achieved, such a view lays less stress on the specific methods and techniques which sociai

@ worker himself employs. It is concerned primarily with objective. the classroom learning is
strengthened during field work where students learn through their first-hand experience. The
college makes great efforts to provide socially relevant education, where by it may shape not

only professionals but also responsible citizens of the country.

About the Mahatma Jyotiba Fule College of Social Work, Yavatmal

The Mahatma Jyotiba Fule College of Social Work has 28
years of establishment in the year 2021 a prestigious Social Work College, affiliated to Sant

E‘nge Baba Amravati University, is one of the first colleges of social work in the district of
(I
a. >Yavatmal. Inspired by the ideals of Mahatma Phule and Babasaheb Ambedkar, the college was

] atmal a.'?t_:"tablished as religious minority (Buddhist) educational institution in August 1993 by the
= @ \:t:? /

~
©_/
* WS

ubedar Ramji Ambedkar Educational Society which was founded by Honourable “Dinesh
Baliram Sawai” a frontline leader of Dalit and Buddhist movement, a prominent Ambedkarite
and an educationalist. Mahatma Jyotiba Fule College of Social Work provides professionai
social work education through imparting three-years Bachelors in Social Work (BSW), two-
years Masters in Social Work (MSW) and Ph.D. in Social Work programs. It has specialized
salient features and objectives to provide opportunities to the students of social work from ail
strata of the society including tribals, DNT, PVTG communities. Mahatma Jyotiba Fule

College of Social Work duc to its inspiring academic environment, competent faculty and high

moral vision has benefited thousands of students since its inception by imparting them

education in the sphere of social work and provided them an opportunity to not only better their

careers but also contribute to the benefit of the larger society.



Article I: Principle of Cooperation:

Facilitate a one week, on the job training for students on social work skills, competence
to help them to perform their role and job well.

Provide ongoing support and mentoring to students.

To promote association among experts and personnel of both the institutions.
To provide opportunities for the experts and eligible persons at both the institutes to
conduct and attend relevant seminars, workshops, lectures and trainings for their

experts and staff after completing the due formalities.

. To promote exchange of thoughts by brain-storming sessions/seminars/workshops/

conferences and meetings.

To support exchange of academic, research and training material.

Encourage and support students undertaking Social Work Practicum through regular
follow up experience sharing.
Participate in periodic meetings with Staff to share updates, progress and address

emerging issues.

icle II: Areas of Cooperation

Student Exchange Programme

Faculty Exchange Programme

Strengthening of ties between Community Development / Human Resource
Management specializations in both institutions.

Research & Development Initiatives.

Exchange of Publications and Information

Seminars / Conferences / Workshops can be organized jointly

Other areas of new initiatives as and when it deemed essential by both parties.



Article I11: Duration and Termination of the MoU

Thi .
his MoU shall become effective as on the date of signatures by the Authorities of The
Kumbhalkar College of Social Work, Wardha, and MJIFCSW, Yavatmal.

1. This MoU is valid from the Date of execution by the Parties and shall remain in effect for

two years, and thereafter may be renewed, based upon mutual agreement.
This MoU may be amended at any time by written mutual consent.
3. This MoU may be terminated by either party by giving written notice of their intention to
terminate MoU not less than three/six months prior to the desired termination date.
However, both parties agree that all continuing obligations towards, staff, or other entities
{ _b are met in full, subsequent to the notice of termination.
4. The termination of MOU shall not affect the rights or obligations of either party regarding
any binding offer or firm obligation, especially towards usage of sensitive data approved

and agreed to by either party prior to the termination date.

un

In the event of any dispute/s arising between the parties hereto, it shall be endeavour of
both the partics to first make an attempt to resolve the dispute amicably by mutual
discussion and deliberation, failing which the dispute shall be referred to Arbitration. The

Arbitration shall be conducted as per the provisions of Arbitration and Conciliation Act

> | B 1996. The Arbitral Tribunal shall consist of a sole arbitrator, to be appointed mutually by
2 ,,d';j both the parties. The venue of arbitration shall be Pune. The language of arbitration shall

o be English. The Award of the Tribunal shall be final and binding on the parties.
,,(; ; 6. Both the parties shouid have taken care supervision of the students regarding attendance,

task planning, execution of the task, Individual conferences, group conferences and
submission of the records. if students are irregular both parties should have taken the

decision about field work.

Tenure of the MoU
This MoU Will be valid for Two year i.e., 03 March 2021 — 02 March 2023




Article 1V: Miscellaneous

Ifﬂ_ny provision of this Memorandum is held by any court or other competent authority to
be illegal, void or unenforceable in whole or in part, this Memorandum shall continue to be
valid as to the other provisions therefore and the remainder of the affected provision.

Nothing in this MoU constitutes or to be construed a party as the partner, agent employee
or representative of the other party. A party must not act independently of the other Party
and does not have the right or power to commit the other Party on any matter or incur any

obligation on behalf of or pledge the credit of the other Party without the prior written
approval of the other Party.

3. The parties agree to comply with all laws applicable within the jurisdiction of the
signatories below.

IN WITNESS whereof the parties hereto have executed this MoU of caused it to be

executed in their names and on their behalf by their duly authorized representatives on the
date set forth.

Date
Venue
|
Dr. Chandu K. atkar Dr. Sunil Washimkar
Principal Principal
Kumbhalkar College of Social Work, Mahatma Jyotiba Fule College
Wardha _ _ of Socp}ihﬁﬁgp’avatma]
— v PRINCIPAL
; r College of Social CMT!hatlna Jyotiba Fyle
Work, WARDHA @rege of Social Work

Yavatn
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MEMORANDUM GIF UNDERSTANDHNG

Between

Purushottam Thote College of Social Work, Nagpur

And

Mahatma Jvotiba Fule Coilege of Sucial Work, Yavatmal

This memorandem of understanding (hercin after referred to as
Metl) s entered into on 10 March 2021 between the Mahatma Jyotiba Fule College of Social

Work, Raj ratan Nagar Yavatmal and Purushotiom Thote College of Social Work. Nagpur

Objectives:

The objective of this document 1s to articulate the collaborative
understanding between the Mahatma Jyotiba Fule College of Social Work and Purushottam
Thote College of Social Work. Nagpur. The college is committed to enhancing knowledge.
skills and attitude among the students through practical and ficld-based learning exposure to

partnering, diffcrent NGO and mstiutions/Colleges.



About the organizations Purushottam Thote College of Social Work, Nagpur
The Purushottam Thote College of Social Work has been
Ieading in social work education and practice and has, over the years, responded to the needs
of the poor, the marginalised and the disadvantaged in society. Academic curriculum of the
college is designed to equip the students with sound theoretical knowledge about social work,
social welfare and development concerns of the poor, and enzble the students to develop skills
and insights into working with people at the individual, group and community levels, and their

representatives and network with other groups and professionals working on similar issucs.

The College facilitates numerous related activities including

@ vocational guidelines and career counselling it conducts workshops and seminars on various
current issues and has an association of social work student to develop their potential the faculty

members are increased to conduct workshop delivered lectures take seminars and poster

personal growth.

About the Mahatma Jyotiba Fule College of Social Work, Yavatmal
The Mahatma Jyotiba Fule College of Social Work has 28
years of establishment in the year 2021 a prestigious Social Work College, affiliated to Sant

* "Gadge Baba Amravati University, is one of the first colleges of social work in the district of

—.

: “503} vatmal. Inspired by the ideals of Mahatima Phule and Babasaheb Ambedkar, the college was
-Eﬁ tablished as religious minority (Buddhist) educational institution in August 1993 by the
Subedar Ramji Ambedkar Educational Society which was founded by Honourable “Dinesh
Baliram Sawai” a frontline leader of Dalit and Buddhist movement, a prominent Ambedkarite
and an educationalist. Mahatma Jyotiba Fule College of Social Work provides professional
social work education through imparting three-years Bachelors in Social Work (BSW), two-
years Masters in Social Work (MSW) and Ph.D. in Social Work programs. It has specialized
salient features and objectives to provide opportunities to the students of social work from all
strata of the society including tribals, DNT, PVTG communities. Mahatma Jyotiba Fule
College of Social Work due to its inspiring academic environment, competent faculty and high
moral vision has benefited thousands of students since its inception by imparting them

education in the sphere of social work and provided them an opportunity to not only better their

carcers but also contribute to the benefit of the larger socicty.



Article 1: Principle

_[J

0.

of Cooperation:

Facilitate a one week - o . ;
1ate a one week, on the job training for students on social work skills, competence

(0 help them to perform their role and job well.

Provide ongoing support and mentoring to students.

To promote association among experts and personnel of both the institutions.

To provide opportunities for the experts and eligible persons at both the instituics to
conduct and attend relevant seminars, workshops, lectures and trainings for their
experts and staff after completing the duc formalities.

To promote exchange of thoughts by brain-storming sessions/seminars/workshops/
conferences and meetings.

To support exchange of academic, research and training material.

Encourage and support students undertaking Social Work Practicum through regular
follow up experience sharing.
Participate in periodic mectings with Staff to share updates, progress and address

cmerging issucs.

Article 1I: Areas aof Cooperation

I

3

Student Exchange Programme

Faculty Exchange Programme

Research & Development Initiatives.

Exchange of Publications and Information

Seminars / Conferences / Workshops can be organized jointly

Other areas of new initiatives as and when it deemed essential by both parties.
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This MoU sh

Purushottam Thote College of Social Work.
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HI: Duration and Termination of the MoU

a a0, e S . . -
Il become effectjve as on the date of signatures by the Authorities of

Nagpur and MJFCSW, Yavatmal.

This MoU is valid from the Date of execution by the Parties and shall remain in effect for

O years, and thereafier may be renewed, based upon mutual agreement.

This MoU may be amended at any time by written mutual consent.

w

This MoU may be terminated by either party by giving w

rilten notice of their intention to
terminate Mol

not less than three/six months prior to the desired termination date.
However, both parties agree that all continuing obligations towards, staff, or other entitics

are met in full, subsequent to the notice of lermination,

The termination of MOU shall not affect the rights or obligations of cither party regarding

any binding offer or firm obligation, especially towards usage of sensitive data approved
and agreed to by cither party prior to the termination date.

In the event of any dispute/s arising between the parties hereto, it shall be endeavour of
both the parties to first make an atiempt to resolve the dispute amicably by mutual
discussion and deliberation, failing which the dispute shall be referred to Arbitration. The
Arbitration shall be conducted as per the provisions of Arbitration and Conciliation Act
1996. The Arbitral Tribunal shall consist of a sole arbitrator, to be appointed mutually by
both the parties. The venue of arbitration shall be Pune. The language of arbitration shall
be English. The Award of the Tribunal shall be final and binding on the partics.

Both the partics should have taken care supervision of the students regarding attendance,
task planning, execution of the task, Individual conferences, group conferences and
submission of the records. if students are irrcgular both parties should have taken the
decision about field work.

Tenure of the MoU

This MoU Will be valid for Three i.c., March 2021- March 2023



Article 1V: Miscellancous

L. It any provisi *this Me : ;
Y provision of this Memorandum is held by any court or other competent authority to
be illeg: id OF tnenf: : . . .
gal, void or unenforceable in whole or in part, this Memorandum shall continuc to be

vahid as G s e . . . ..
ahid as to the other provisions therefore and the remainder of the affected provision.

4

Nothing in this MoU constitutes or to be construed a party as the partner, agent employec
OF representative of the other party. A party must not act independently of the other Party
and does not have the right or power to commit the other Party on any matter or incur any
obligation on behalf of or pledge the credit of the other Party without the prior written
P approval of the other Part-.

3. The parties agree to comply with all laws applicable within the jurisdiction of the
signatories below.

IN WITNESS whercof the parties hereto have executed this MoU of caused it to be

T ekeeuted in their names and on their behalf by their duly authorized represcntatives on the
‘:_ v
60‘3 a?elk'ct fortis.
2 5
o
e A
ate: loloa) 202

Venue: YAVATHAL

e

Dr. P. Y. Thote Dr. Sunil Washimkar
. Principal Principal
Purushottam Thote College of Social Mahatma Jyotiba Fule College
Work, Nagpur . ___ 0f Soclal Work, Yayatmal
- Principal
Mzhatma Jyotiba Fule
College of Soclal Work

Yavatn
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MEMORANDUM OF UNDERSTANDING

Between

Grampanchayat Kinhi, Tq. Distt. Yavatmal - 445105

And

Mahatma Jyotiba Fule College of Social Work, Yavatmal

This memorandum of understanding (herein after referred to as
MoU) is entered into on 19 March 2021 between the Mahatma Jyotiba Fule College of Social
Work, Raj ratan Nagar, Yavatmal and Grampanchayat Kinhi, Tq. Distt. Yavatmal.

Objectives:

The objective of this document is to articulate the collaborative
understanding between the Mahatma Jyotiba Fule College of Social Work and Grampanchayat
Kinhi, Tq. Distt. Yavatmal. The school is committed to enhancing knowledge, skills and
attitude among the students through Visually practical and field-based learning exposure to
partnering different NGO and Schools/institutions.
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About the Grampanchayat Kinhi, Tq. Distt. Yavatmal

The Gramapanchayat Kinhi is having good infrastructure,
According to Census 2011 information the location code or village code of Kinhi village is
542400. Kinhi village is located in Yavatmal tehsil of Yavatmal district in Maharashtra, India.
Itis situated 7km away from sub-district headquarter Yavatmal (tehsildar office) and 7km away

from district headquarter Yavatmal. As per 2009 stats, Kinhi village is also a gram panchayat.

The total geographical area of village is 1162 hectares. Kinhi has a total population of 2,491
peoples, out of which male population is 1,265 while female population is 1,226. Literacy rate

of kinhi village is 69.13% out of which 74.86% males and 63.21% females are literate. There

are about 580 houses in kinhi village.

Yavatmal is nearest town to kinhi for all major economic activities, which is approximately

Tkm away.

About the Mahatma Jyotiba Fule College of Social Work, Yavatmal

The Mahatma Jyotiba Fule College of Social Work has 28

atmal. Inspired by the ideals of Mahatma Phule and Babasaheb Ambedkar, the college was
established as religious minority (Buddhist) educational institution in August 1993 by the
Subedar Ramji Ambedkar Educational Society which was founded by Honourable “Dinesh
Baliram Sawai” a frontline leader of Dalit and Buddhist movement, a prominent Ambedkarite
and an educationalist. Mahatma Jyotiba Fule College of Social Work provides professional
social work education through imparting three-years Bachelors in Social Work (BSW), two-
years Masters in Social Work (MSW) and Ph.D. in Social Work programs. It has specialized
salient features and objectives to provide opportunities to the students of social work from all
strata of the society including tribals, DNT, PVTG communities. Mahatma Jyotiba Fule
College of Social Work due to its inspiring academic environment, competent faculty and high
moral vision has benefited thousands of students since its inception by imparting them
education in the sphere of social work and provided them an opportunity to not only better their

careers but also contribute to the benefit of the larger society.



Article I: Principle of Cooperation:

1.

8.

g 8 o p

5w

Facilitate a one week, on the job training for students on social work skills, competence

to help them to perform their role and job well.

Provide ongoing support and mentoring to students.

To promote association among experts and personnel of both the institutions.

To provide opportunities for the experts and eligible persons at both the institutes to
conduct and attend relevant seminars, workshops, lectures and trainings for their
experts and staff after completing the due formalities.

To promote exchange of thoughts by brain-storming sessions/seminars/workshops/

conferences and meetings.

To support exchange of academic, research and training material.

Encourage and support students undertaking Social Work Practicum through regular
follow up experience sharing.
Participate in periodic meetings with Staff to share updates, progress and address

emerging issues.

To improve the quality of life of the people living in the gram panchayat area.

Health Awareness Program

Awareness on social issues

Help to Implement Governments schemes and Program

To provide training and skill development opportunities to the people living in the gram
panchayat area.

To provide support to the people living in the gram panchayat area in times of need.
Research & Development Initiatives.

Seminars / Conferences / Workshops can be organized jointly

Other arcas of new initiatives as and when it deemed essential by both partics.
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Article I11:

by the Authoritics of Grampanc

1.

Duration and Termination of the MoU

This MoU shall become effective as on the date of signatures

hayat Kinhi, Tq. Distt. Yavatmal and MJIFCSW, Yavatmal.

This MoU is valid from the Date of execution by the Parties and shall remain in effect for
tWo years, and thereafter may be renewed, based upon mutual agreement.

This MoU may be amended at any time by written mutual consent.

This MoU may be terminated by either party by giving written notice of their intention to

terminate MoU not less than three/six months prior to the desired termination date.

However, both parties agree that all continuing obligations towards, staff, or other entities

are met in full, subsequent to the notice of termination.

The termination of MOU shall not affect the rights or obligations of either party regarding
any binding offer or firm obligation, especially towards usage of sensitive data approved
and agreed to by either party prior to the termination date.

In the event of any dispute/s arising between the parties hereto, it shall be endeavour of
both the parties to first make an attempt to resolve the dispute amicably by mutual
discussion and deliberation, failing which the dispute shall be referred to Arbitration. The
Arbitration shall be conducted as per the provisions of Arbitration and Conciliation Act
1996. The Arbitral Tribunal shall consist of a sole arbitrator, to be appointed mutually by
both the parties. The venue of arbitration shall be Pune. The language of arbitration shall
be English. The Award of the Tribunal shall be final and binding on the parties.

Both the parties should have taken care supervision of the students regarding attendance,
task planning, execution of the task, Individual conferences, group conferences and

submission of the records. if students are irregular both parties should have taken the
decision about field work.

Tenure of the MoU

This MoU Will be valid for Five year i.c., 19 March 2021 - 18 March 2026



Article 1V: Miscellancous

[Tany provision of this Memorandum is held by any court or other competent authority to
be illegal, void or unenforceable in whole or in part, this Memorandum shall continue to be

valid as to the other provisions therefore and the remainder of the affected provision.

=

Nothing in this MoU constitutes or to be construed a party as the partner, agent employee
or representative of the other party. A party must not act independently of the other Party
and does not have the right or power to commit the other Party on any matter or incur any

obligation on behalf of or pledge the credit of the other Party without the prior written
(f,’ approval of the other Party.

3. The parties agree to comply with all laws applicable within the jurisdiction of the
signatories below.

>
A
[+

| IN WITNESS whereof the parties hereto have executed this MoU of caused it to be

executed in their names and on their behalf by their duly authorized representatives on the

U s date set forth.

Date: (g/a3|2024

Venue: ym&fM

™
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Sirpanch Dr. Sunil Wm

Grampanchayat Kinhi, Tq. Distt. Principal
Yavatmal - 445105 Mahatma Jyotiba Fule College
of Social Work, Yavatmal
Mahatma Jyotiba Fule
College of Social Werk

Yavain
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MEMORANDUM OF UNDERSTANDING
Between

Inner Wheel Rotary Club (district Code- 303), Yavatmal

Mahatma Jyatiba Fule College of Social Work, Yavatmal

This memorandum of understanding (herein after referred to as
MoU) is entered into on 12 Jan 2022 between the Mahatma Jyotiba Fule College of Social

Work, Raj ratan Nagar. Yavatmal and Inner Wheel Rotary Club (district Code- 303),
Yavatmal.

Objectives:

The objective of this document is to articulate the collaborative
understanding between the Mahatma Jyotiba Fule College of Social Work and Inner Wheel
Rotary Club (district Code- 303), Yavatmal. The college is committed to enhancing
knowledge, skills and attitude among the students through practical and field-based
learning exposure to partnering different NGO and institutions.



&

:
Ly,

About the organization Inner Wheel Rotary Club (district Code- 303), Yavatmal.

Inner Wheel is the world’s one of the largest women's
organization with its clubs scattered all over the world. It comprises mainly of the womenfolk
of Rotarians. Inner Wheel is a non-sectarian and non-political organization. It is a recognized
Voluntary Non-Governmental Organization to help and serve the needy and underprivileged
sections of the society. The strength of Inner Wheel depends upon the way each individual
member serves her club. In recognition of its social service, it has got representation in the

United Nations and its specialized agencies like UNICEF and UNESCO.

About the Mahatma Jyotiba Fule College of Social Work, Yavatmal

The Mahatma Jyotiba Fule College of Social Work has 29 years
of establishment in the year 2022 a prestigious Social Work College, affiliated to Sant Gadge
Baba Amravati University, is one of the first colleges of social work in the district of Yavatmal.
Inspired by the ideals of Mahatma Phule and Babasaheb Ambedkar, the college was established
as religious minority (Buddhist) educational institution in August 1993 by the Subedar Ramji
Ambedkar Educational Society which was founded by Honourable “Dinesh Baliram Sawai” a

frontline leader of Dalit and Buddhist movement, a prominent Ambedkarite and an
gdycationalist. Mahatma Jyotiba Fule College of Social Work provides professional social
% education through imparting three-years Bachelors in Social Work (BSW), two-years
I_{alf_;._isers in Sccial Work (MSW) and Ph.D. in Social Work programs. It has specialized salient

Mmres and objectives to provide opportunities to the students of social work from all strata of

the society including tribals, DNT, PVTG communities. Mahatma Jyotiba Fule College of
Social Work due to its inspiring academic environment, competent faculty and high moral
vision has benefited thousands of students since its inception by imparting them education in

the sphere of social work and provided them an opportunity to not only better their careers but

also contribute to the benefit of the larger society.
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Article I; Principle of Cooperation:

Facilitate a one week, on the job training for students on social work skills, competence

to help them to perform their role and job well.

Provide ongoing support and mentoring to students undertaking the internship in

relation to the marginalized communities.

To promote association among experts and personnel of both the institutions.
To provide opportunities for the experts and cligible persons at both the institutes to
conduct and attend relevant seminars, workshops, lectures and trainings for their

experts and staff after completing the due formalities.

To promote exchange of thoughts by brain-storming sessions/seminars/workshops/
conferences and meetings.

To support exchange of academic, research and training material.

Encourage and support students undertaking Social Work Practicum through regular
follow up experience sharing.

- Participate in periodic meetings with Staff to share updates, progress and address

emerging issues.

Article II: Areas of Cooperation

g

o o

F R oo

Awareness on social issues

Students Field Visit / Exposer Visit / Internship

Student Placement for field work

Organization staff and Faculty Skill Development Programme
Research & Development Initiatives.

Exchange of Publications and Information

Seminars / Conferences / Workshops can be organized jointly

Other areas of new initiatives as and when it deemed essential by both parties.
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Article 1I1; Duration and Termination of the MoU

This MoU shall become effec

ol tive as on the date of signatures by the Authorities of Inner
1eel Rotary Club (district C

ode- 303), Yavatmal and MJFCSW, Yavatmal.

This MoU is valid from the Date of execution by the Partics and shall remain in effect for
tWo years, and thereafter may be renewed, based upon mutual agreement.

I'his MoU may be amended at any time by written mutual consent.

This MoU may be terminated by either party by giving written notice of their intention to
terminate MoU not less than three/six months prior to the desired termination date.
However, both parties agree that all continuing obligations towards, staff, or other entities
arc met in full, subsequent to the notice of termination.

The termination of MOU shall not affect the rights or obligations of either party regarding
any binding offer or firm obligation, especially towards usage of sensitive data approved

and agreed to by either party prior to the termination date.

. In the event of any dispute/s arising between the parties hereto, it shall be endeavour of

both the parties to first make an attempt to resolve the dispute amicably by mutual
discussion and deliberation, failing which the dispute shall be referred to Arbitration. The
Arbitration shall be conducted as per the provisions of Arbitration and Conciliation Act
1996. The Arbitral Tribunal shall consist of a sole arbitrator, to be appointed mutually by
both the parties. The venue of arbitration shall be Pune. The language of arbitration shall
be English. The Award of the Tribunal shall be final and binding on the parties.

Both the parties should have taken care supervision of the students regarding attendance,
task planning, execution of the task, Individual conferences, group conferences and
submission of the records. if students are irregular both parties should have taken the

decision about ficld work.

Tenure of the MoU
This MoU Will be valid for Two year i.e., 12 January 2022- 11 January 2024




Article 1V; t\liscellanwus

2

2

I -.1‘ny provision of this Memorandum is held by
be illegal, void or unen forceable in

valid as to the other

any court or other competent authority to
wholc or in part, this Memorandum shall continue to be
provisions therefore and the remainder of the affected provision.

Nothing in this MoU constitutes or to be construed a party as the partner, agent employec
Or representative of the other party. A party must not act independently of the other Party
and does not have the right or power to commit the other Party on any matter or incur any

obligation on behalf of or pledge the credit of the other Party without the prior written
approval of the other Party.

The parties agree to comply with all laws applicable within the jurisdiction of the
signatories below.

IN WITNESS whercof the parties hereto have executed this MoU of caused it to be

executed in their names and on their behalf by their duly authorized representatives on the
date set forth.

Date: 12|01\ 2222

Venue: jfavet o

Aogss wheghin 1y

Mrs. Amruta Yerawar Dr. Sunil Washimkar
President Principal
Inner Wheel Rotary Club Mahatma Jyotiba Fule College

of Social Work, Yavatmal
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MEMORANDUM OF UNDERSTANDING

Between

Mahatma Jyotiba Fule College of Social Work, Yavatmal.

And

KEM HOSPITAL RESEARCH CENTRE PUNE

This Mamorandum of Understanding (MoU) is entered into and executed
on between

Mahatma Jyotiba Fule College of Social Work, Yavatmal, run by Subedar Ramiji
Ambedkar Education Society, Wardha. The institution established in 1993 and affiliated
to Sant Gadge Baba Amravati University, Amravati. Having its office at Rajratnanagar
Dhamgaon Road, Yavatmal. (hereinafter referred to as ‘Mahatma Jyotiba Fule College
of Secial Work, Yavatmal’ as the context permits).

And

KEM Hospital Research Centre (KEMHRC) Pune, a society instituted under the Societies
Registration Act, 1960, having registration no. MAHARASHTRA/1973/85/PUNE (?a public
charitable trust registered under the F/2866, 1985) & having PAN AAATK1046L (hereinafter
referred to as “KEMHRC” as the context permits) and having its Registered Office at Sardar
Moodliar Road, Rasta Peth, Pune 411 011, Maharashtra
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abztma hetiba Fue College of Social Work, fasatmal, As the collzgz provioes
yrofessional social work education through imparting 3 year Rachelors in Sccial
Work (BSVV), 2 vear Mastars in 3ocial Work (RSW) programs and PO, in Socizl
Work.

Whereas, the KEM Hospital Research Centre and KEM Hospital are leading institutions
working with @ commitment towards equitable health for all — in urban and rural areas
in and around Pune and other neighbouring districts. Alongside e medizal service
component of the hospital the KEM Hospital Research Centre (KEMHRC) addresses
clinical and social science research, training and vocational interventions aimed at
improving the lives, livelihoods and lifestyles of the population - the main determinant

of the health of a sociaty. The institutional capabilities of the Hospital and Research

Centre (1972) over the years have advanced from research in the medical field on topics -

intimately related to population control, health, hygiene and maternal and child health
to embrace a horizontal approach in health care delivery in not only reproductive health
(RCH) but also Psychiatry, sociocultural research, sexology and prevention of sexual
abuse, thus striving towards optimal health and well-being of the community.

KEMHRC is engaged in research addressing Reproductive and Child Health (RCH),

adolescent health, HIV and AIDS, quality of health services, women’s development and

various clinical topics. This is a multiple disciplinary approach which leads to providing
=~ quality services at the KEM Hospital and inform policy makers regarding evidence-based
- Sliegnrerventions. Many exploratory and interventional studies are undertaken which were
Lﬁ:'n d by ICMR, Ford Foundation, USAID, IMPACT Foundation UK, Population Council
e York, Government of India etc. Each project has to be approved by the Ethics
ainittee, before work begins on tae project. Over 200 scientists and technicians as
as a large number of field staff are involved in research. A number of scientists have
ined international recognition and their research papers have been published in

prestigious international and national journals.

The Sexual Health Clinic at KEM Hospital has been operational for more than two
decades and has provided therapy and interventions to those in need. Since 2018, it has
also taken up the challenging and novel task of treatment of persons with paedophilia
under the Program for Primary Prevention of Sexual Violence (PPPSV), with the aim of
preventing sexual violence against children. This novel scientific treatment approach has
been culturally adapted from the German program, Project Dunkelfeld to suit the Indian
sodocultural and legal contexts. Various awareness and training activities and
conferences are being carried out to sensitise the.community, health care professionals
and social workers towards the issue of paedophilia.

Research in Internal Medicine, Paediatrics, Gynaecology, Diabetes, Cardiology,
Psycljuatry, Gastroenterology, ENT, Oncology, Pulmonology, and ICU form part of the
multi-centric clinical trials in the Research Centre. Inter-sectoral co-ordination and co-
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Ahercas, both parties, viz,, Vahatma Jyotiba Ful> Colloge of Social Work, Yavatmal and
CEMHRC, Pune realize that in the current context, working togeiher is desirable to
premaote awareness about paedophilia and availability of treatment for the same in
order to reduca CSA, using facilities and expertise at both the places. Therefore, both
parties are agreeable to enter into a MouU for working and cuoperaiing with one another
and using their respective expertise, knowledge and resources.

Asticle I: Principle of Cooperation

Mazhatma Jyotiba Fule College of Social Work, Yavatmal, and KEMHRC, Pune agree to
develop their mental health/community work/social work links especially in the fields of

mutuzl interests under the principles of mutual understanding, common interest and
mutually complementary activities.

1. To develop collaboration(s) between Mahatma Jyotiba Fule College of Social Work,
Yavatmal and KEMHRC, Pune with regards to the project on Upscaling and
Sustainability of “Program for Primary Prevention of Sexual Violence” (PPPSV)
(“Gen Project- CSA Bayer- Upscaling and Sustainability”) with a focus on creating
and Implementing Culturally Adapted Media Content highlighting cultural
differences for self-identified, motivated, & non-offending persons with Pedophilia
to come forward for assessment & treatment.

To promote awareness, encourage research and reduce stigma in the field of sexual
paraphilias, specifically paedophilia and prevention of CSA

3. To help strengthen the networks of Don’t Offend India and make collaborative
efforts for sustainability of PPPSV program.

4. To promote association among experts and personnel of both the institutions.
5. To provide opportunities for the experts and eligible persons at both the institutes to
conduct and attend relevant seminars, workshops, lectures and trainings for their

experts and staff after completing the due formalities.

6. To promote exchange of thoughts by brain-storming sessions/seminars/workshops/
conferences and meetings.

L'-‘-'M"I"'JJ-I'JJ--,-‘ .

i L o T S e e

ssed effectively i

.

P

PR ATEE R R AR AT TR R R

CAEEAEAR AR AL L TR A AR AR S

R T T R R R

.




.S RN

B
AR T AR AR 1T R AR R R R

R

A

e

| F—

Y0 SNCOUr2ze ( Vi e = 2] i .
. urege crestion 2nd distributien of awarer 55 and rientation materials

N o 1 P .

JOINt research wiiting for Ly aks,

e
an{

o vanvals, policy Lriefs, peer-raviewed j>urn3!
publications and allied print media.

8. o work jointly for the common interests at national and international levels, which
may include conducting awareness and training sessions, collaborating with
government functionaries, providing referrals, helping with recruitment,
disseminating information, providing mentorship and internships, preparation and

submission of proposals for funding to national and international agencies and its
implementation.

9. To support exchange of academic, research and training material.

10. To share experiences and expertise concerning administration and management in
the field of CSA prevention and paedophilia.

11. To encourage any other relevant academic, research, awareness and training
activities that both the institutions agree to be on mutual benefit such as organizing
National/ International Conferences, conducting training programs for skill
development etc.

Article II: Areas of Cooperation

1. Scientists/Researchers/Staff working at KEMHRC, Pune may be enrolled for relevant
programs, workshops, courses, certifications, trainings offered by Mahatma Jyotiba
Fule College of Social Work, Yavatmal after following the due process prescribed by
Mahatma Jyotiba Fule College of Social Work, Yavatmal.

2. Collaborating in creation and dissemination of materials for creating awareness on
Pedophilia in the community (where applicable) and through Social Media which
includes existing channels and upcoming channels/platforms of social media by using
various strategies/interventions.

3. Scientists/Researchers at KEMHRC, Pune may deliver lectures/seminars, conduct
training workshops in areas of their specialization for the eligible personnel of
Mahatma Jyotiba Fule College of Social Work, Yavatmal on days and timings pre-
arranged on mutual consent.
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M publications arising out of the joint work, by the team of KEMHREC, Pune must
mention the :

affiliation as ‘Mahatma Jyotiba Fule Coilege of Social Wark, Yavatmal
ien/university/institute’ in addition to their own institutional 7 fiistion,

Oraanizat

6. Data generated through such collaborative work

will be published in scientific
journe

Is jointly with a copyright. However, the ownership of data would remain with
the institution from where the data are collected, with other institution being the
custodian of the data with equal rights to use the data responsibly. Even if one party

is owner and other is custodian of the data, both parties would use data with mutual
consent,

Article li: Duration and Termination of the MoU

1. This MoU shall become effective as on the date of signatures by the Authorities of
Mahatma Jyotiba Fule College of Social Work, Yavatmal and KEMHRC, Pune.

2. This MoU is valid from the Date of execution by the Parties and shall remain in effect
for two years, and thereafter may be renewed, based upon mutual 2greement.

3. This MoU may be amended at any time by written mutual consent.

4. This MoU may be terminated by either party by giving written notice of their
intention to terminate MoU not less than three/six months prior to the desired
termination date. However, both parties agree that all continuing obligations
towards project, staff, funding bodies or other entities are met in full, subsequent to
the notice of termination.

5. The termination of MOU shall not affect the rights or obligations of either party
regarding any hinding offer or firm obligation, especially towards usage of sensitive
data approved and agreed to by either party prior to the termination date.

6. In the event of any dispute/s arising between the parties hereto, it shall be
endeavour of both the parties to first make an attempt to resolve the dispute
amicably by mutual discussion and deliberation, failing which the dispute shall be
referred to Arbitration. The Arbitration shall be conducted as per the provisions of
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and Cenciliation Act 1995, h Aroiral Tribunal <hail consict of a scle
' r, t0 be appointed mutu: ly 5y both the pairties. The venue of arbitratiorn
shall e Pune. The language of arbitration shall ke English. The Award of the Tribun: |
shoil ke final and binding on the perties.
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Artici2 IV: Miscellaneous

pate: 18- 2 F*
Venue: Povnz- .
Signature of the Director Signature of the Authority
KEM Hospital Research Centre, Pune Dr. Sunil P. Washimkar
s ™ Principal, M.J.FRYf@ip¥gvatmal
8 ety Mahatma Jyotiba Fule
DIRECTOR RESEARCH College of Social Work
.ini Hospital Research Centre Yavatma)
>+:ici Peth, Pune-411 011. Dr. Siddharth K. Gangale 7453~ o |
" Head, Ph.D. Research Centre H
ez
0
Prof. Devida$ st/lcimbharkar |
Senior Faculty Member g

It any provision of this Memorandum is heid by any court or other competert
authority to be illegal, void or unenforcaable in whole or in part, this Memorandum

shall continue to be valid as to the other provisions therefore and the remainder of
the affected provision.

Nothing in this MoU constitutes or to be construed a party as the partner, agent
employee or representative of the other party. A party must not act independently
of the other Party and does not have the right or power to commit the other Party

on any matter or incur any obligation on bzhalf of or pledge the credit of the other
Party without the prior written approval of the other Party.

The parties agree to comply with all laws applicable within the jurisdiction of the
signatories below.

IN WITNESS whereof the parties hereto have executed this MoU of caused it to be

executed in their names and on their behalf by their duly authorized representatives
on the date set forth.
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MEMORANDUM OF UNDERSTANDING

Between

Science & Home Science College, Chandur Bazar, Dist. Amravati

And
Mahatma Jyotiba Fule College of Social Work, Yavatmal

This memorandum of understanding (herein after referred to as
MoU) is entered into on 5 March 2021 between the Mahatma Jyotiba Fule College of Social
Work, Raj ratan Nagar, Yavatmal and Science & Home Science College, Chandur Bazar, Dist.

’ Amravati

Objectives:

The objective of this document is to articulate the collaborative
understanding between the Mahatma Jyotiba Fule College of Social Work and Science & Home
Science College, Chandur Bazar, Dist. Amravati. The college is committed to enhancing
knowledge, skills and attitude among the students through practical and field-based learning
exposure to partnering different NGO and institutions/Colleges.



About the College Science & Home Science College, Chandur Bazar, Dist. Amravati

The department of Social Work has completed 11 years of
establishment in the year 2008 having a graduate department this department has been
successful in providing the Knowledge of Social Work to the students thereby helping them to
attained a source position in society serving as examples teachers of this department have
helped the students to overcome there in habitations and Excel in the area of their interests. The
department facilitates numerous related activities including vocational guidelines and career
counselling it conducts workshops and seminars on various current issues and has an
association of social work student to develop their potential the faculty members are increased

to conduct workshop delivered lectures take seminars and poster personal growth.

About the Mahatma Jyotiba Fule College of Social Work, Yavatmal

The Mahatma Jyotiba Fule College of Social Work has 28 years
of establishment in the year 2021 a prestigious Social Work College, affiliated to Sant Gadge

“‘950 iba Amravati University, is one of the first colleges of social work in the district of Yavatmal.

figpired by the ideals of Mahatma Phule and Babasaheb Ambedkar, the college was established
aﬁ‘f,t;?éiigious minority (Buddhist) educational institution in August 1993 by the Subedar Ramji
« 5 bedkar Educational Society which was founded by Honourable “Dinesh Baliram Sawai™ a
frontline leader of Dalit and Buddhist movement, a prominent Ambedkarite and an
educationalist. Mahatma Jyotiba Fule College of Social Work provides professional social
work education through imparting three-years Bachelors in Social Work (BSW), two-years
Masters in Social Work (MSW) and Ph.D. in Social Work programs. It has specialized salient
features and objectives to provide opportunities to the students of social work from all strata of
the society including tribals, DNT, PVTG communities. Mahatma Jyotiba Fule College of
Social Work due to its inspiring academic environment, competent faculty and high moral
vision has benefited thousands of students since its inception by imparting them education in
the sphere of social work and provided them an opportunity to not only better their careers but

also contribute to the benefit of the larger society.



Article I: Principle of Cooperation:

1.

2

Facilitate a one week, on the job training for students on social work skills, competence

to help them to perform their role and job well.

Provide ongoing support and mentoring to students.

To promote association among experts and personnel of both the institutions.

To provide opportunities for the experts and eligible persons at both the institutes to
conduct and attend relevant seminars, workshops, lectures and trainings for their
experts and staff after completing the due formalities.

To promote exchange of thoughts by brain-storming sessions/seminars/workshops/
conferences and meetings.

To support exchange of academic, research and training material.

Encourage and support students undertaking Social Work Practicum through regular
follow up experience sharing.
Participate in periodic meetings with Staff to share updates, progress and address

emerging issues.

Article II: Areas of Cooperation

TR e oo os

Student Exchange Programme

Faculty Exchange Programme

Strengthening of ties between Youth Development specializations in both institutions.
Research & Development Initiatives.

Counselling & Therapeutic Services

Exchange of Publications and Information -

Seminars / Conferences / Workshops can be organized jointly

Other areas of new initiatives as and when it deemed essential by both parties.
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Article ITI: Duration and Termination of the MoU

This MoU shall become effective as on the date of signatures by the Authorities of Science &

Home Science College, Chandur Bazar, Dist. Amravati and MIFCSW, Yavatmal.

1. This MoU is valid from the Date of execution by the Parties and shall remain in effect for

two years, and thereafter may be renewed, based upon mutual agreement.

2. This MoU may be amended at any time by written mutual consent.

3. This MoU may be terminated by either party by giving written notice of their intention to
terminate MoU not less than three/six months prior to the desired termination date.
However, both parties agree that all continuing obligations towards, staff, or other entities
are met in full, subsequent to the notice of termination.

4. The termination of MOU shall not affect the rights or obligations of either party regarding
any binding offer or firm obligation, especially towards usage of sensitive data approved
and agreed to by either party prior to the termination date.

5. In the event of any dispute/s arising between the parties hereto, it shall be endeavour of
both the parties to first make an attempt to resolve the dispute amicably by mutual
discussion and deliberation, failing which the dispute shall be referred to Arbitration. The

both the parties. The venue of arbitration shall be Pune. The language of arbitration shall
be English. The Award of the Tribunal shall be final and binding on the parties.

6. Both the parties should have taken care supervision of the students regarding attendance,
task planning, execution of the task, Individual conferences, group conferences and
submission of the records. if students are irregular both parties should have taken the

decision about field work.

Tenure of the MoU
This MoU Will be valid for Three year i.c., 5 March 2021- 4 March 2024
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Article TV: Miscellaneous
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If any provision of this Memorandum is held by any court or other competent authority to
be illegal. void or unenforceable in whole or in part, this Memorandum shall continue to be
valid as to the other provisions therefore and the remainder of the affected provision.

Nothing in this MoU constitutes or to be construed a party as the partner, agent employee
or representative of the other party. A party must not act independently of the other Party
and does not have the right or power to commit the other Party on any matter or incur any

obligation on behalf of or pledge the credit of the other Party without the prior written
approval of the other Party.

. The parties agree to comply with all laws applicable within the jurisdiction of the
signatories below.

IN WITNESS whereof the parties hereto have executed this MoU of caused it to be

executed in their names and on their behalf by their duly authorized representatives on the
date set forth.

Date: 0 (83| 202-1
Venue: \fa_\fa..l—mal.

Asst.Prof. Swapnsl Thakare Dr. Sunil Washimkar

Principal (Officiating) Principal
Science & Homgy Sl College, Chandur Mahatma Jyotiba Fule College
-F;mﬂ-p qs't. mravati of Socialg¥arkpahvatmal
iEE aN‘Ir{.Tq‘ =
w Callege of Social Work

Yavatn




